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Report Summary

This report is based on the information provided in the self-assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 11 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score
1. Expected Learning Outcomes 2
2. Programme Specification 2
3. Programme Structure and Content 2
4. Teaching and Learning Approach 2
5. Student Assessment 2
6. Academic Staff Quality 2
7. Support Staff Quality 2
8. Student Quality and Support 2
Q. Facilities and Infrastructure 2
10.  Quality Enhancement 2
11. Output 2

Overall Verdict 2
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
1. Expected 1.1 The expected learning | 1. finnarnvum PLO Fidmian 2
Learning outcomes have been
Outcomes clearly formulated and
aligned with the vision and
mission of the university
[1,2]
1. Expected 1.2 The expected learning | 1. PLO ASBUARN ‘17?0 specific 1. miﬁmiwquumm’ﬁﬁﬂu?ﬁ
Learning outcomes cover both learning outcomes Wa% generic PPN T A sTaTE Yilsie
Outcomes subject specific and learning outcomes L‘Viﬁlﬂ”l‘a‘ﬂi
generic (i.e. transferable)
learning outcomes [3]
1. Expected 1.3 The expected learning 1. aasRnisimuagdonlfdouds
Learning outcomes clearly reflect Tﬁmﬂumqmmz% 1934
Outcomes the requirements of the 2. ﬂﬁﬂ’ggm‘m%ﬂmmﬂﬁ’mL%ENT?N

stakeholders [4]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
2. Programme 2.1 The information in the 1. nangmIAsInvindaya 2
Specification programme specification is TYRDYANANGATUATINUALDYA
comprehensive and up-to- AriwnzaniuiRdalfiaaude
date [1, 2] usinzng ientsimanlatuntaidin
AnunarnITsUissinEninen
2. Programme 2.2 The information in the 2. NANGATAVTINYUNIINLALBYA
Specification course specification is MﬁﬂqmLLmi’m@:Lﬁﬁmﬁmﬁhu
comprehensive and up-to- ﬁ@amqﬁmmwmﬁ
date [1, 2] 3. MANGATAVTUAAITIEALIELANTT
2. Programme 2.3 The programme and Ususensile iusesamnigol
Specification course specifications are ﬂ@@gﬁu
communicated and made
available to the
stakeholders [1, 2]
3. Programme 3.1 The curriculum is 1. ﬁmiﬁmumN@ﬂ’]‘jﬁﬁuﬁul,wim 1. M‘JLLﬂmﬂ’ﬁ’ﬂ’ﬂﬂLLuuwﬁﬂqmi‘ﬁ 2

Structure and

Content

designed based on
constructive alignment with
the expected learning

outcomes [1]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
3. Programme 3.2 The contribution made
Structure and by each course to achieve
Content the expected learning
outcomes is clear [2]
3. Programme 3.3 The curriculum is
Structure and logically structured,
Content sequenced, integrated and
up-to-date [3, 4, 5, 6]
4. Teaching and | 4.1 The educational 1. ARNT9AAUA CLO usiag 2

Learning

Approach

philosophy is well
articulated and
communicated to all

stakeholders [1]

4. Teaching and
Learning

Approach

4.2 Teaching and Learning
activities are constructively
aligned to the achievement
of the expected learning

outcomes [2, 3, 4]

seAgfidaEn axvnlinangns
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
4. Teaching and | 4.3 Teaching and learning 1. prsuans s iaaiufansss
Learning activities enhance life-long m‘a‘L‘%ﬂum‘mﬂuﬁmLN’%NﬂW‘iL“djﬂuﬁ
Approach learning [5] ARDATIR
5. Student 5.1 The student 1. psuansindaaznasi 2
Assessment assessment is ﬁﬁﬂqmﬁfﬁmﬂﬁﬁﬁL‘%ﬂuﬁﬁ@mﬂﬂw
constructively aligned to AABAINNNSBENENAENTUH RN
the achievement of the ﬁﬁ?ﬂuﬁﬂﬂﬂﬂﬁmﬁu PLO WaCLO 7
expected learning NANGATANUA
outcomes [1, 2] 2. ATV UNUTNLAZATN19UT2IRY
GfuwimmjuﬁmﬁmﬂumuLL@:
5. Student 5.2 The student ADAANDITL PLO WaZCLO 9N
Assessment assessments including N9TUIMNITUAZAR NI TN

timelines, methods,
regulations, weight
distribution, rubrics and
grading are explicit and
communicated to students

[4, 5]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
5. Student 5.3 Methods including
Assessment assessment rubrics and
marking schemes are used
to ensure validity,
reliability and fairness of
student assessment [6, 7]
5. Student 5.4 Feedback of student 1. AvsRunuTunI9RARNHANTS
Assessment assessment is timely and WaWnaeagiBeuiiuezey o
helps to improve learning UBNWTHAINNNITUTINANANATA
(3] wazUangnIA
5. Student 5.5 Students have ready
Assessment access to appeal
procedure [8]
6. Academic 6.1 Academic staff 1. m’ﬁﬁm’iﬁ’nmuﬁ%mqﬂmmﬁ 2

Staff Quality

planning (considering
succession, promotion,
redeployment, termination,
and retirement) is carried

out to fulfil the needs for

muﬁﬂmwmwﬁﬂqm‘ffu@mm
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

Overall

Score

education, research and

service [1]

3. NANFRTAITAMUATNTTOUH

AATYIBIYARINTNANGATABINT
dl CAS4 dl =

Walh Fypansfinauiienisess

VANGAT HBHIAR

6. Academic

Staff Quality

6.2 Staff-to-student ratio
and workload are
measured and monitored
to improve the quality of
education, research and

service [2]

6. Academic

Staff Quality

6.3 Recruitment and
selection criteria including
ethics and academic
freedom for appointment,
deployment and promotion
are determined and

communicated [4, B, 6, 7]

4. NANFATAVTUIURUANTIOULYDY
YARINTAIEATINNTATNTIAmLA
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

Overall

Score

6. Academic

Staff Quality

6.4 Competences of
academic staff are
identified and evaluated

(3]

6. Academic

Staff Quality

6.5 Training and
developmental needs of
academic staff are
identified and activities are
implemented to fulfil them

(8]

6. Academic

Staff Quality

6.6 Performance
management including
rewards and recognition is
implemented to motivate
and support education,

research and service [9]




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

6. Academic 6.7 The types and quantity 1. wﬁﬂqmﬂ%@ﬂmuﬂ‘iuﬂwm‘i
Staff Quality of research activities by A98289YARINTAEIYINTTBE

academic staff are saiias el Tiuuay

established, monitored and Feufes ientswannls

benchmarked for

improvement [10]
7. Support Staff | 7.1 Support staff planning 1. wﬁﬂgmﬁﬂ%ﬁmummmmﬁ 2

Quality

(at the library, laboratory,
IT facility and student
services) is carried out to
fulfil the needs for
education, research and

service [1]
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

Overall

Score

7. Support Staff
Quality

7.2 Recruitment and
selection criteria for
appointment, deployment
and promotion are
determined and

communicated [2]

7. Support Staff
Quality

7.3 Competences of
support staff are identified

and evaluated [3]

7. Support Staff
Quality

7.4 Training and
developmental needs of
support staff are identified
and activities are
implemented to fulfil them

4]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
7. Support Staff | 7.5 Performance
Quality management including
rewards and recognition is
implemented to motivate
and support education,
research and service [5]
8. Student 8.1 The student intake 1. ANRNITIUNIEAENS 2
Quality and policy and admission U Fuus 91350150m [Hnad
Support criteria are defined, ﬁquLﬂzﬁWN@Tﬂﬁiﬂﬁﬂmﬂﬁi
communicated, published, U HAUS
and up-to-date [1]
8. Student 8.2 The methods and 1. AMTRNITNIUNIUIBNTURLLN O
Quality and criteria for the selection of MsAmEanTnANEN Wetina
Support students are determined U519 uasimmniin 9 Fung.

and evaluated [2]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
8. Student 8.3 There is an adequate
Quality and monitoring system for
Support student progress,
academic performance,
and workload [3]
8. Student 8.4 Academic advice, co-
Quality and curricular activities, student
Support competition, and other
student support services
are available to improve
learning and employability
(4]
8. Student 8.5 The physical, social
Quality and and psychological
Support environment is conducive

for education and research
as well as personal well-

being [5]




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
9. Facilities and 9.1 The teaching and 1. AvadanfunanzlunisUssiin 2

Infrastructure

learning facilities and
equipment (lecture halls,
classrooms, project rooms,
etc.) are adequate and
updated to support

education and research [1]

9. Facilities and

Infrastructure

9.2 The library and its
resources are adequate
and updated to support
education and research [3,

4]

9. Facilities and

Infrastructure

9.3 The laboratories and
equipment are adequate
and updated to support
education and research [1,

2]
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

Overall

Score

9. Facilities and

Infrastructure

9.4 The IT facilities

including e-learning

infrastructure are adequate

and updated to support

education and research [1,

5, 6]

9. Facilities and

Infrastructure

9.5 The standards for
environment, health and
safety; and access for
people with special needs
are defined and

implemented [7]

10 Quality

Enhancement

10.1 Stakeholders’ needs
and feedback serve as
input to curriculum design

and development [1]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
10 Quality 10.2 The curriculum design 1. prsdaiaBuiannanss
Enhancement and development process HSuRmreUsIeATIsne [HANEIuAS
is established and yinarsdnlafieafunissenuuy
subjected to evaluation mﬁﬂqmuuu backward design
and enhancement [2] 2. A958N19U5 L RRNTZUIRNNS
apnuULAISUqmAngms e il
HayainanTiluniausulgs
n3zUINMS WEUSEANB N TWRANTW
10 Quality 10.3 The teaching and 1. P99 HNNITNIUEDL
Enhancement learning processes and mﬁqu‘émmmzmumﬁL‘%ﬂum‘s
student assessment are aeiaUsulqslinssiunants
continuously reviewed and L‘%ﬂuﬁﬁﬂ’lmﬁ%ﬂmﬁﬁﬂqm
evaluated to ensure their
relevance and alignment
(3]
10 Quality 10.4 Research output is 1. AISUAANATTLINNNS [H9N1AT
Enhancement used to enhance teaching 2848191981 IUINTTIINALAS

and learning [4]

=
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
10 Quality 10.5 Quality of support 1. Avsiin1sUssfiunS
Enhancement services and facilities (at NSNeINTRRIR AT LS URNS
the library, laboratory, IT WITHVIARD
facility and student 2. ATTHINANITUTURUNALATIEA
services) is subjected to wazin(Uu5utge WAL A
evaluation and ADUNUBNAITHEBINITUD
enhancement [5] %T‘gﬁu%ﬂ’]‘j
10 Quality 10.6 The stakeholder’s 1. A95ANT9Us L NN TUINNT
Enhancement feedoback mechanisms are m‘a‘%/‘l_l%'ﬂﬁﬂﬂﬂ%ﬂﬁﬂ@ﬂﬂéﬁmufﬁ

systematic and subjected
to evaluation and

enhancement [6]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
11. Output 11.1 The pass rates and 1. AYTIATITNEATINTANBYUAT 2
dropout rates are sreznaeasunnsaEensAnE
established, monitored and ﬂﬂdﬁfﬂﬁﬂmlﬁ@Lﬁuﬁuﬁﬂuﬁﬂﬁﬂh
benchmarked for mﬁmm‘mﬁm@%’Lmew‘hL%
improvement [1] nsfnunvaninAnuilmangss
11. Output 11.2 The average time to 2. mﬁﬁ’l“gﬁm‘j@ﬁfﬁmﬁLﬂ‘a"lzﬁLL@:
graduate is established, yinatesaiies (3-51) el
monitored and walin azvldvangasansisn
benchmarked for Weudasdugifiaunazaisnandi(y
improvement [1] U5ut99an199mnnaBenniaaenlf
11. Output 11.3 Employability of ABAARDI/UTTY PLO

graduates is established,
monitored and
benchmarked for

improvement [1]

3. AVIUARINTZLANNNT WNTEE
poHIINEBiUMase N euen
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

11. Output 11.4 The types and 1. ArsnsRna N TzInNLAY

quantity of research FIUIUAINTIHNNITITLVDINANEA

activities by students are agasoiasasyiniuun Hnuay

established, monitored and FleuAesie W [

benchmarked for

improvement [2]
11. Output 11.5 The satisfaction levels 1. mﬁﬁﬁﬂg@ﬁfﬁ@qﬂﬁjﬁ@hufﬁmu

of stakeholders are
established, monitored and
benchmarked for

improvement [3]
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