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Report Summary

This report is based on the information provided in the self-assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 11 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score
1. Expected Learning Outcomes 3
2. Programme Specification 2
3. Programme Structure and Content 3
4. Teaching and Learning Approach 2
5. Student Assessment 2
0. Academic Staff Quality 2
7. Support Staff Quality 2
8. Student Quality and Support 3
9. Facilities and Infrastructure 2
10.  Quality Enhancement 2
11. Output 2

Overall Verdict 2
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
o a o o/ L3 o/ a ¥ ¥ ! ¥
1. Expected 1.1 The expected 1.8nN1977194A PLOs 31NAKLYIAY WHEHI28IAME maiLLNMM‘M‘;UNﬂmm@imm‘m@wj:ﬁﬂqufm 3 3
Learning learning outcomes UATHIINYRE N'Jwﬁilﬁ'\fﬂﬁﬁLﬁuﬂ"l‘iLﬁU‘i’JU‘i’mﬂﬂﬂd@
Outcomes have been clearly 2.N113 (A 81289 ELOs YDINANGATAIYNIT
formulated and ANHANNTUASAIATEYIUTRYIIan I nAng RS
aligned with the vision | & OBE cﬁ’ﬂLﬁum‘slﬁmqmqm@H@@mﬁﬂwm:
. v A A= i Yy ! ¥ ! '
and mission of the Ummmwwx‘mi:mﬂ@ﬁﬂﬁdﬂﬂquTmﬂquLﬁﬁwﬂﬁﬁﬂng
university [1,2] AU UNDUNIH
o =y < o/
3. NMINIMUAAUTNTTHATTININEAINFATIMN
o 9/‘d 1 v 1
Faunigianulnaaufenansngs
03, e . a i J ! o/
1. Expected 1.2 The expected 1.PLOs 3B UAQHN 913 specific learning outcomes 1.8n193As1ev AN anleesenang PLOs fu 3
Learning learning outcomes WA generic learning outcomes Level of learning
. a ° o a ¥ o A o 7 a ¥ ¥ < YA T 'Y
Outcomes cover both subject 2HNNTAMAUANRINTNITLIUUGUDINANGATN | 2NAANTNITIYRGAITACVIDRAIN LTEUIUTTA

specific and generic
(i.e. transferable)

learning outcomes [3]
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NNYLLANTZ

TUFRFANEA LL@:N:VTﬂuﬁa@mé’ﬂwmzﬁﬁmﬁmqﬁ
PBITUAAFMTUNANGAT

3.113719%A PLOS UAAYTBAITLEE9AIAUNTS
L%ﬁugy (Bloom Taxonomy) Lﬁuﬁzﬁuq\iﬁ?ﬂﬂ Taun
analyzing evaluating creating k&g PLOs fimpnuuy
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
1. Expected 1.3 The expected ﬁm‘if«?ﬁL,Luﬂﬂzjwff%ﬁ’mf*ﬁmLﬁ@?ﬁﬂmﬂgﬂqﬁumi 1.A998N193 ATz ARHABIN1T LAz A NS LT 3
Learning learning outcomes fiN9um PLOs ﬁﬂqqyﬁﬁqufmy@iqulﬁﬂl,ﬁ NIA N LA HINAFZY DY
Outcomes clearly reflect the T@mmqéwﬁﬂqmﬁzﬁuﬁmeﬁmﬁﬂm
requirements of the 2.ﬂQ5LLNmﬂ‘ﬂy@§@Tﬁ°ﬁ/¢1wwﬁﬂ PLOs ﬂ@wﬁ'ﬂqmu@i
stakeholders [4] ﬂ:ﬂyﬂﬁmwmmgﬂaﬁumﬂmymm‘sﬁ?%ﬁmm
naunfialaaadswnazngy
5.A298N19u8AY PLOs f9N19n9za18AIINg
(Knowledge) ¥inug (Skill) LazyiFuA® (Attitude)
2. Programme | 2.1 The information in - ﬂ@‘iLLﬂmﬁﬂﬂ‘iﬂumﬂﬁlﬁﬁLﬁuLL'NZﬂ‘jUﬂyﬁuﬂﬂ\i 2 2
Specification the programme ‘Vizﬁ’ﬂfggm L‘ﬁimwﬁLLW%LL@:LﬁuﬂyﬂH@ﬁﬁuﬂﬁﬂ R
specification is AREND m’mmwgﬂqmﬁﬂmﬁﬁéf;ufﬁﬁqmﬁﬂ
comprehensive and LLGiﬂzﬂzéN
up-to-date [1, 2]
2. Programme | 2.2 The information in - AR NN LHNNATE LATIZN 51BN 2

Specification

the course
specification is
comprehensive and

up-to-date [1, 2]

FOAARBITUNAANENTITEUFVRINANGAT (PLOS)
viv 9 989 lnsuisennyilaulnaaudalndnian
waragUUssiAunUs Ul eresunarsedr e
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
2. Programme | 2.3 The programme | 11510493 @ NWHE NANGATWNIUEDINANT | Ararniunalszfivgemnsilndfinniatung | 2
Specification | and course senaInnIaas@ieHIALlR uazuuiy | insunandngeaunazsesmsiigiiaaulnaauds
specifications are Sunsndsreyanangnsmasunnngy
communicated and
made available to the
stakeholders [1, 2]
3. Programme | 3.1 The curriculum is | finsaenuuumdngaaiiannaass il PLOs pasfinnanunauluniseenuuundngnsituuuy | 3 3
Structure and | designed based on 0BE Tnes233n19 Backward Curriculum Design i3
Content constructive alignment ANSEINBL PLOS PBINANFATIEAUT U AR NE
with the expected TuganeAm (CLOs) Tnflanadaian
learning outcomes [1]
3. Programme | 3.2 The contribution | #1199AYNN19N92a18AINTURATEL PLOS ATAINAUNITUTZNIRY AR N IRV NHEA MG 3
Structure and | made by each course nsdengremangaassAutodfinfnendiugn
Content to achieve the AHILAL N1 WAZUAY N2 TREDILTIANAENENS
expected learning L‘%ﬂu’gﬁm@ﬁ;ﬁ PLOs
outcomes is clear [2]
3. Programme | 3.3 The curriculum is | fin1apanuuulasasns PLOs naanAaasi Aasfinaariunsnedei ugni i sanesdu | 3

Structure and

Content

logically structured,
sequenced, integrated
and up-to-date [3, 4,
5, 6]

CLOs

NANGRTTEAUTUTAFNET NTUTKIELUIINAING

d’l dl o ' o0 A o/
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
4. Teaching | 4.1The educational | #n1edeasusrgnisAnunlusonguysiaanla | asssinnaiiue CLOs unazsneAmfidniau azvin | 2 2
and philosophy is well aAe Twywﬁ’ﬂqmsmmiﬂf%ﬁ@ﬂﬁmm'ﬁL%mmimuﬁ'
Learning articulated and mem;mﬁ’u PLOs LLG%@:%@T@T
Approach communicated to all
stakeholders [1]
4. Teaching 4.2 Teaching and - ﬂ’)iﬁﬂ’]iLﬁUiQUi’m{ﬂ?@l@@’m NAD. 3 UAY NAD. 2
and learning activities are 5 \ansaeLAsNTReuLALAanTTNNNTEa1S
Learning constructively aligned mﬁmﬁ%mﬂimﬁmfﬁﬁﬁ AHABAARDITL
Approach to the achievement of N@ﬁwﬁmﬁﬁﬂu%ﬂmﬁmﬁm (CLOS) WAZHAANS
the expected learning Msdengaziumangss (PLOs) vidalu
outcomes [2, 3, 4]
4. Teaching 4.3 Teaching and ﬁﬁ@ﬂiimLﬂ%mﬂﬁﬁﬁumimuﬁmLﬂ%mﬂﬁiﬁmufg AISENNTEBNLLLIEAYT uans IAinEsRens T 2
and learning activities ARDATI MMsiennIarenfiauasn1aEeusnanaiinin
Learning enhance life-long ABAAADITL PLOS
Approach learning [5]
5. Student 5.1 The student fasnnafindngnalan@oy Feuil dnuani @ | avsuansbnindisnisindngrslnandoydod | 2 2
Assessment assessment is N@mﬂ’g@\iﬁu PLOs ﬁﬂiuﬂﬁw LLN:ﬂ’TiL”ﬁ’IﬂNTﬂGﬁ Nﬂmﬁﬂyﬂﬁxwiw

constructively aligned
to the achievement of
the expected learning

outcomes [1, 2]

PLOs fiu CLOs




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score

5. Student 5.2 The student AnN9TUsIngUsERIAYBILAATIEAIN (NAB.5,4) | AasTAvinouazdE nsl s ofiugude | 2
Assessment assessments including mwgﬂﬁyﬂ\‘iLL@::‘LL’]L‘ﬁi@ﬁﬂ“ﬂmw@ﬂ’ﬁﬂ‘izlﬁu%m

timelines, methods, ﬂ:méuﬁmﬁmﬂumqumemmymﬁ’u PLOs wae

regulations, weight CLOs

distribution, rubrics

and grading are

explicit and

communicated to

students [4, 5]
5. Student 5.3 Methods including - miﬁ’iﬁmiﬂiuﬁuﬁimmmeﬁmiﬂiuﬁu waz | 2
Assessment assessment rubrics l‘i’m’ff‘?}/sfuﬂﬂ‘a‘ﬂ‘a‘:Lﬁuwﬂﬂﬁ’]dgﬂgﬂe Lﬁmmq Way

and marking schemes §ADTTH WU n19U5s@uuDD Rubrics 1Al o Tv

are used to ensure ABUNUEY ELOs

validity, reliability and

fairness of student

assessment [6, 7]
5. Student 5.4 Feedback of ﬁmﬁ@mmm@m:La’fmmﬂ;;lf%ﬂu (4AB.5,0) ATSHLNRNISAARTNNANISIEYN meﬁjfmmmi 2
Assessment | student assessment is yinAdy AnerfinsaasyFeuiisres o

timely and helps to

improve learning [3]




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
5. Student 5.5 Students have fra9n9n1a3 LN ANELAITUNTIUMNNTRETD! | NANGRTAITTLTUADUNITIDIFUULAZIZHZIONT | 2
Assessment ready access to NNTUAIHANTTI BB
appeal procedure [8]
6. Academic | 6.1 Academic staff AANYATHUNUNITUENITTANITYAIINTAY | NANGATATIUNIUALAIATI NNTUETYARING | 2 2
Staff Quality | planning (considering | A3%1N19ATU 099 WINITRUNEA NNTUABUAIUAH mmmu@lmﬂmm e R ENNEABATHNABINITAT
succession, promotion, NNTTATTIRTUMI Lmzmiﬁyuqmﬁ%mﬁq N1988Y% N19798 LAaTNITUTNI9TEIN192DY
redeployment, NANGHT
termination, and
retirement) is carried
out to fulfil the needs
for education,
research and service
(1]
6. Academic | 6.2 Staff-to-student - NANGRTAITHINANITAIUIN FTES UAY Staff-to- 2

Staff Quality

ratio and workload
are measured and
monitored to improve
the quality of

education, research

and service [2]

student ratio (WTxlunnaimmnnmnImaIun1sany

N15998 WAZNISUINISIEINIS
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

Overall

Score

6. Academic

Staff Quality

6.3 Recruitment and
selection criteria
including ethics and
academic freedom for
appointment,
deployment and
promotion are
determined and
communicated [4, 5,

6, 7]

6. Academic

Staff Quality

6.4 Competences of
academic staff are
identified and

evaluated [3]

nangmnsiyAaInTanelsnIsNEAngMuaziay

L%mmiymwwmu

1/1é’ﬂqmm‘sﬁﬂwﬁﬁfmummﬁﬂummmmaﬁu
ANUNITTANISIE I UNITROUINTALTY LazlTziiin
ANTINULAINANT InelUfiaNTInura898719158)

Tunnssaney ELOs TUgniEau

6. Academic

Staff Quality

6.5 Training and
developmental needs
of academic staff are
identified and
activities are
implemented to fulfil

them [8]

ﬁwm:mmﬂﬁfuméusfumﬁﬂ’wmmmm

ma”ﬂzgmﬂf;'ﬁﬁmfiﬁ"mumﬁﬁchﬁumiwvwm
819798 (A FAAAR DI UNITE54 ELOS T‘LAD;IJL%HH
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1

Criteria

Strengths

Areas for Improvement

Score

(1-7)

Overall

Score

6. Academic 6.6 Performance

Staff Quality management
including rewards and
recognition is
implemented to
motivate and support

education, research

and service [9]

VANGATBITUUNIT M AuATNTENE 898 Y

ISR DINNIINRE

6. Academic 6.7 The types and

Staff Quality quantity of research
activities by academic
staff are established,
monitored and

benchmarked for

improvement [10]

UARININIETEIN1TH U8 uanIfiaAIY

B ANYLRNIZATRUATH NI TN UNT DE A DLH DY
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WIBNVI (ALY NTTRIINUNAIN UL HBNDE
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FIBLHBN

NANGATAVTHNITINUNKLAATURAARIN Uszinm

o a ¥ a o 4
BRZITHINRIBININTTHATHNTIUITUIBIBTITTE
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
7. Support 7.1 Support staff 1. 8N19UEANEAIIANAIRE AHUAY NI EIN152D miﬁm‘ﬁLﬂﬁﬂ:ﬁé’mﬂﬁqzﬁ’mﬂmﬂimmﬁfuwu 3 2
Staff Quality | planning (at the PUIEN TR AT Gmmﬁﬂﬂ'quﬂugﬁﬁﬁuLLmé”mmq Aans A
library, laboratory, IT | 2. #1audi Mgt ad nurasiuayuinnig | Weenelunisaiuayunnszaunmniadeunis
facility and student U3N19UNAMNSNTILASIN AN LTI eAN T | 781 119398 LAZANTU5N1579IN1T FANYS
services) is carried out | AIHNNSLEEUNTNEN N15TTHUATNITUS NS qﬂmn‘sﬁ'ﬁﬁ%mﬁqqu:m\mmmwmy@ami
to fulfil the needs for | A%1N13 Lmzé’qLﬁmmmﬁﬂqm?ﬁmmg@aﬁ’u PLOs 289
education, research | 3.8 19 Wil anaznaTuaRHN1TUENNT LN | nAngaesTALTaIRinAnKY
and service [1] pdngas laun 1\avuniinesfuanig dazen
WPADITlE 9TNNSH AennRLe
7. Support 7.2 Recruitment and - 1. AoafinIauansyARINTEEETuaUA tnsun1s | 2

Staff Quality selection criteria for
appointment,
deployment and
promotion are

determined and

communicated [2]

NOUNNIE9IHTEALT A A n e LA apa Uaes
mwmymmﬁmemum@qumymwymmm
Myﬂqﬂﬁﬂmﬂ’]’i AU IT WAZAILENITN5ANEA
U9 Lmeiu’%mﬁmmiﬁ%ﬁq(’fﬁ‘mﬁﬂqm
FLAUTUTANADININATN PLOS

2. AITHBLNHIEN LA BB LALEIATINABINS
Lmzm@ums\lgmﬁmmﬂm ﬁﬂqﬂgjﬂﬁmi A% 1T
LALANUUEN1INITANEY 9HAE uazn1sUENIS
Aganaafi azvinlnndngnaszAutufindnund

ATUATWATH PLOs
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
7. Support 7.3 Competences of | nangmafiniataufinansanusidniunasasfin | 1Adsssyanssonsi 4 qoidnuazianizang | 2
Staff Quality | support staff are weAnsanlunsUG IR YARINTEIE AN YA UIIEY ARSI T AL uT
identified and FOAARBITL mwwymm‘jmwm”ﬂqmm{i uA
evaluated [3] TUADUNITHTTNT FIARAUNLIN HOLNHILITY
AN UAnTaUR ey daulnaaude i avnly
WAHHLN WA AN ANITOULIAN YD ARINTHY
ALY UA FIHAAD A UNTNIBINA N A TTE L
UufinAnen
2.A258N19FLASITN % B 99 19 (Gap Analysis)
anssousii siupanismiamangpasziy
Uoudinfnun
7. Support 7.4 Training and finnsianadnsna Wl lun1sdaiazesusuvinin | 1. AYHNITAIMUATI AN I9NITHAEIL ARINTFNE 2

Staff Quality

developmental needs
of support staff are
identified and
activities are
implemented to fulfil

them [4]

FINITAOWHUIAULBIATHAIINADINITATUNT
TAN1558UN1TaeU AU TALAZN15U5 NS

A9 ADHIANIZEN

aiua U eIuLs namdngaensagiiuuas
@mmmmmmwmymmimwa‘“ﬂqmﬁ:ﬁu
inifinAnnfiaonAaoin1sas19 PLOs Tuyi3em
BN TusE ARG

2. ARSSIRAINNITR1999AIHABINSTANEUTHIAS
WaNaWLBIEeyARINIae aiuayw IngAnileds

m‘jﬁﬁfﬂ%ﬂﬁﬂmﬁmwﬁﬂqm
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
5. AN AIUNTLATIEITad99Hn T
Tunnsdavinussimmiussyanaiadaresnis
Fandngasnasvinunuian uasouagui
52921981 35n139nas9HIunsAnauTHIANE
Aev Anpuanazayau nsfnuIme
7. Support 7.5 Performance 190U @nnaU TANTuAzN15 TN 9199R | Asfintanunauuastsulqessunnisinanedauay | 2
Staff Quality | management Lmzmﬁﬂﬂém@mmﬁm@éﬁ ﬁu‘%mmﬁuméugfm NTENEIDg L%m**gl,ﬁm@éﬁ“ﬁﬁu‘%mmﬁuwuﬁmmﬁ
including rewards and | N15B38HANTEDY N19398 WAZA1TUBNITIEING | BEUNI9ABY NM19A9Y LazN1TU3N1TArN1anne Tl
recognition is TLAUADICURTHNYNINYIRY nangesszAuTufinfinu Rassvussgelaun
implemented to 2.a00zy Fangadd a2k Lﬁf—_l‘jﬁl,ml‘l_l ARININTY | UARINTHY ALY ﬂig‘usfuﬂﬁﬂﬁu”@ﬂﬁﬁ@?ﬁ
motivate and support | ELAMATINIST IASUNITUAIRIGITU N3(ASY | FBARABINITET19 PLOS Tugriden
education, research | 31998 Uszsnduiusuindesenlan wanaini
and service [5] Aouzy Tovimisdaanunoaanssiiusnuii i
soadNLazaau AN g5 Tu
MSHUAUDNAIHATINNTA
8. Student 8.1 The student intake | nangralasinistazmdniusnissusiasyaains | ArsdinaizsinumauslenenissuinAneuen | 3 3
Quality and | policy and admission | L#ANEAAE WanABDaRlAN HATTANEIEINTY | WAL N1 LAZWAN N2 IRBHIMILHINIILAETULLL
Support criteria are defined, Auennn TWawmes s anensean ANTIHEUNT UTZBITHWHE A5 N15LHEUNS NN

communicated,
published, and up-to-
date [1]

swanaayamidulaqiuiansmsyannseiv

naNIUMNNBY 9Nt
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
8. Student 8.2 The methods and | #angmsfinisuansisnisuazinamniunisdniden | aesfiusafinlss@nsnmussansnaresdsnig | 3
Quality and | criteria for the nidenilnpsnatiman LT NS A AR BN K 15 0l Truaziinanis
Support selection of students Uszifiunngnadaiula LL@:U‘?U‘}J@@W%MLWI atn
are determined and Tonnd ii3eni fidnanmuazacuanlangedy
evaluated [2] GRVRL
8. Student 8.3 There is an nAngratnnsdneIansEfiiEnen ensugualen | A15ANITET9TTUNAER LULKKAIMS LAY | 3
Quality and adequate monitoring T@?d?myﬁﬂﬂ"?ﬂmm{ﬁﬂﬁﬂmLﬂmfmuqﬂmmﬁw FANIHAIINN 199U 9T N ANEIFNEAINNN
Support system for student yinflg 41115 AgEsFenetReaneiiaanAae i
progress, academic PLOs N@ﬂﬂﬁL%ﬂugﬁzﬁuﬁmsﬁmﬁﬂwﬂ
performance, and
workload [3]
8. Student 8.4 Academic advice, | MANgAARLAAIAINTIHAIENLALARINANEY | Arafin1aansunnAanssuiiaannansdy PLOs WA | 3
Quality and | co-curricular AflANAmAINMaTEAT nnsideugseAutoiiaAnen tudestnAEnun
Support activities, student 51115 AANTINLETUNANG AT VA5 NS 9

competition, and other
student support
services are available
to improve learning

and employability [4]

UTeaUNI9UNITLY ”ﬁqmﬁzﬁmmmﬁwﬁ’umﬁ
LAZHIWIEIR fanTauiivoyaasi gy e
WAHINTIEEUT URZATNAINITONNANYIT LA

o/

TR AN EILEE NN EN1591191 1 A EN
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
8. Student 8.5 The physical, MﬁﬂzgmﬁmiﬁmmﬁmmﬂmﬁL’%ﬁu;;mqmﬂmw - 3
Quality and | social and NFIAN wazn1eante \dananisidoug st
Support psychological AITNYY
environment is
conducive for
education and
research as well as
personal well-being
(5]
9. Facilities 9.1 The teaching and - 1.Mzﬁ’ﬂqmimiﬁmiﬁﬁiwm’mGiymmiisfumﬁsfﬁyﬁlﬂ 2 2
and learning facilities and arfuannsEeunnsaeranyamlnanudenn
Infrastructure | equipment (lecture ﬂzglm

halls, classrooms,
project rooms, etc.)
are adequate and
updated to support
education and

research [1]

2.78NgATAITUIEIIUAMNNDIN B ILAT AN
Vuade 990 89q U MILaz NANTINUABNNT B AN

AIUAUNNTEEUI DI
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
9. Facilities 9.2 The library and its | SUNAIMISWENNTAITEUNA LADNNTIEEHT UALNNT | NANgATAHNITUTZIANAENELREY AN | 2
and resources are A4 I L ADZUREN AYENaY T B R B uaT S NN I AT I ATIA A [
Infrastructure | adequate and #1913 U819158 LAz nANEN WATYARINTAY
updated to support aiuauiifisaes sondeaannienalalunig
education and 13119
research [3, 4]
9. Facilites | 9.3 The laboratories | Avesuftifinauazaanufifinisanasnnmiam) 71 | ndngranasfinisszifinanfionelareseness | 2
and and equipment are | aIMAIEIBETUAHMMSEBUNTREULAL NI | yAAInTaIEaTLaY U A Bes uaninAnuiiSae
Infrastructure | adequate and PBIINANEN mesUfiiAng aanUFtRnIsnIEuNmaTy) uag
updated to support A3 B ﬁ@qﬁﬂifﬁﬁguqq A B U U AR LA
education and tigesneiAdasiia
research [1, 2]
9. Facilities 9.4 The IT facilities fAsmnenNazmnyamaliladaamue sty | ndngranasfinisanduniunesnisiuganes | 2
and including e-learning | FEAUAMLLATNNIANENAY Uszinnansaumeisiuuazazaantunistse
Infrastructure | infrastructure are

adequate and
updated to support
education and

research [1, 5, 6]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
9. Facilities 9.5 The standards for | AANSAANNISABNIASTIHATMAIARBNLAZANH | nangATArsinisasifiuaoinianelaifisady | 3
and environment, health | UaaAdamaNIneNaaimum FANUINABNUATTZULSNE AN Ad BT LE B
Infrastructure | and safety; and G;ﬂm‘a‘@iﬁum‘mﬂu
access for people with
special needs are
defined and
implemented [7]
10 Quality 10.1 Stakeholders’ ndngaafinisinaaznaunduainy daanln | nangnsmsfinazuounisfiuaacniudonnsin | 2 2
Enhancement | needs and feedback ﬂ'fauLﬁﬁfﬁ?%sfumiﬁ%’uﬂ?wﬁﬂqm HARENBUNF D ﬁ;ﬁ aanlaaamdaldlslunis

serve as input to
curriculum design and

development [1]

Warndngaaantaiuszuy sandeuanslnii
a8 19T AU oy adi (ana Tty Tunns
m‘ﬁ'ﬂmmmmiﬁﬂLﬁu\mumwﬁ’ﬂqmﬂéqﬁﬁ L
YYDy AT (AN TLATIZAA N AN TENINIHANTS
arnaundurasyfalnanudady PLOS/CLOS
evinaayad (n lUWmwmaauUsulgesneden iy

NANGHT
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
10 Quality 10.2 The curriculum - nangmInasdszuuuaznalnlunisUsaidu | 2
Enhancement | design and N9TUINNITBDNULLUALHAWINANgRITA T ALY
development process uazAsauAguiunnUssiu A garaaiaszln
is established and nAngnai flaneiruazn1sdnnigidennisaan
subjected to AFRUSU PLOS 2m9mAngm s
evaluation and
enhancement [2]
10 Quality 10.3 The teaching and | HANGATHNITUTLAUNTTUIUNITAOULAZNNT | NANGATATANNITUTHAUNANITIT BN UARE | 2
Enhancement | learning processes | 3tuguedsinAnt1uaz g s sreAmlnatanstysen tnstruunlssfiniiasns
and student UNAHEIMIBS CLOS UARZIILATT LR BNINANIS
assessment are Uaeiliuunuiugg99neA3en nsruaun1sEeunITaey
continuously reviewed maTrlsnduna W aanaa et UNaNI5LE augil
and evaluated to ARV
ensure their relevance
and alignment [3]
10 Quality 10.4 Research output | ndngasiwasAdeiivanvaei assuwman | ndngasaasfinistasifiunanisdnnigisen | 2
Enhancement | is used to enhance | TusneAnnisau n1saaud ianasmddaunly i ovnrayali

teaching and learning

(4]

WAHINTREULANITUTURUNAN19158Y]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
10 Quality 10.5 Quality of nangrainisdnsnaaniaelarasindnunisl | astnenenstuasyasnssemiumpidnares | 2
Enhancement | support services and G%@@mmmmmiu%mﬁLmzﬁ}qé’ﬂmﬂm’mﬂmfm ﬁ@%quéfmeﬁumiﬂﬁuﬁu@mmwmmmw%mﬁu,m
facilities (at the LL@inyv‘iflmﬁﬂ%’uU‘gqmuﬁmmmmx AIB L ANEZAINAYE
library, laboratory, IT
facility and student
services) is subjected
to evaluation and
enhancement [5]
10 Quality 10.6 The - 1.mﬁ’ﬂqmmﬁﬁﬁ:uuLLmﬂ@TﬂTumﬁLﬁmqmqu 2
Enhancement | stakeholder’s wamimwyﬂuﬂﬁwm@yﬁﬁqufmyﬁqmﬁﬁnﬂmjm

feedback mechanisms
are systematic and
subjected to
evaluation and

enhancement [6]

eNTReuLaziiugzuy sandeiinisUsuifinsyuy
LATnNANAINaILl uszsy g L‘ﬁﬂ?‘lfiﬂfﬂ"ﬂﬂﬂj@

v

Uaunauainarsiinaduasasaunguniaanin
AR NNQN
2 NANgAIAITHNITAATIENVBYRLBUNAUT (AN

annydaaulnanniennngy et (Uysuygs

|
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M@UﬂQWiLLﬂzLL@QTﬂ% W g9 U INanig

AR




21

Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
11. Output 11.1 The pass rates - 1uangAIAsiuUf IR un19fnn nuaznng | 2 2
and dropout rates are un lalymiinernnisfisnAneiateennatafi
established, monitored yida [udSansAnEImuusunITAnE,
and benchmarked for 2.1ﬁﬁ’ﬂqmmmﬁmmi’iLmﬂzﬁﬂ@é’ﬂﬁﬁmw{@mi
improvement [1] A1BANUALANT (HANTINITANHIATHLH LD
indAnma 1A o ey alunansan T Wamiuas
U5ull3amdngas 819 inoeuazisnsdaiden
SnAnEwanan dAunigdenaeianeng g
ndngns dngouidenidsluunazaianisfnu
mainuazdasfiuna s
11. Output 11.2 The average time | ndngmafiuuafiAtunsinauaaiunaminly | ndngnaaasdsruuuaznalnlunisfiemindnan | 3

to graduate is
established, monitored
and benchmarked for

improvement [1]

AN9BenLaznIavinaTgaasinAnen lulUaag

LANHUAINYAUR

NM9RSTNITANEIVBIENANHIDENTALTH LAz
[ - ~ o 1 o
POY AN UALULALIN UL 1NN VDINA NG AT
ﬁﬁmummfzLfsmmizﬁ']L%miﬁﬂmmwﬁﬂgm
a < o Ail =1 ! o =4
LAZALAS1NTI9 YN ANANTENUABNITHILSS
AN9ANYI2BITNANEINITIMUALNININS AT

el L‘iﬂﬁﬂ?‘ﬂﬁﬂﬁﬂ‘]ﬂ’]@ﬂ@]’m‘jﬁiﬂznﬂ’]ﬁﬁ’]%uﬂ
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
11. Output 11.3 Employability of - 1.Mﬁﬂqmiﬂq‘s@%uqmmﬂztﬁmLf‘ﬁ'mﬁ’uqumiﬁ 2
graduates is BT T ENTIEANNNT LA NAAE AN
established, monitored \Renagnatien
and benchmarked for 2 ndngrantaEsuieuoyai lnanduoya
improvement [1] sosamAnendea o Tulaszfuduady e
USUUFIADININIBINAN GRS
11. Output 11.4 The types and fAnaeunnArnisaasinfnenlasusmeiale NANGATAITHNITABUIALIAMAINURZUT NI | 3
quantity of research LU TRAUAEUIUEF AT ﬁﬂ‘]&i"lﬁ"lﬁlll"ilyﬂﬁﬂ"llﬂdNﬂﬁﬁﬂﬁﬁﬁﬂﬁiuﬁ
activities by students Jan193eun1saeuiuanznieaii saudeanad
are established, nnsdpfianssrias niuUsnduilif eaneesunng
monitored and yisAdaReRmIAnnInATar SN Anen
benchmarked for
improvement [2]
11. Output 11.5 The satisfaction - 1.uangasnsfiszuunaznalnlunisfinanssdu | 2

levels of stakeholders
are established,
monitored and
benchmarked for

improvement [3]
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