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Report Summary
This report is based on the information provided in the self-assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 11 criteria and each criterion is assessed based on a 7-point scale. The summary of the assessment

results is as follows:

Criteria Score
1. Expected Learning Outcomes 2
2. Programme Specification 2
3. Programme Structure and Content 2
4. Teaching and Learning Approach 2
5. Student Assessment 2
0. Academic Staff Quality 2
7. Support Staff Quality 2
8. Student Quality and Support 2
9. Facilities and Infrastructure 2
10.  Quality Enhancement 2
11. Output 2

Overall Verdict 2
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Criteria Strengths Areas for Improvement Gap | Score | Overall
1. Expected 1.1 The expected learning outcomes AVTNUNTIUAINHNIDAANDILEY PLO ﬂﬂmﬁﬂqmum M A 3 2
oo Mo
Learning have been clearly formulated and Vision baz Mission 2BINWITNYINE 7
(MR)
Outcomes aligned with the vision and mission of |
the university [1,2] E
1.2 The expected learning outcomes AYINUNIANTZIIUNSBENs MaenARDIi U837 LAY M A 2
o Mo
cover both subject specific and generic PLO 2p9nangnsg 7
(MR)
(i.e. transferable) learning outcomes |
(3] 33
1.3 The expected learning outcomes ASHINEAzBEANIIRIATITIANNADINTTEDINRa | MDA 2
v M D
clearly reflect the requirements of the Tnasudzaanutu PLO -
(M R)
stakeholders [4] |
E
2. Programme | 2.1 The information in the programme m‘sﬁmwm‘umwﬂfm"aﬂsdwzﬁ’ﬂzgmmmwmisfu@ﬁﬂ M A 2 2
I e : 4 ' v de Mo
Specification specification is comprehensive and up- (LNBLATYNLNEILLNT) LLﬂzLﬁmlmjmlﬂwmw (HPB.2) 7
R
to-date [1, 2] |
E
2.2 The information in the course m‘sﬁmwm‘umwﬂﬂxﬁﬂﬂ@dmmﬁmmmmm;ﬁu@ﬁﬂ M A 2
P , A o ' ¥l Mo
specification is comprehensive and up- (LNBLATYNLNILLNT) LLﬂzLﬁmlmjmlﬂwmw (HP8.3) 7
R

to—date [1, 2]

[ |
[x £




Criteria Strengths Areas for Improvement Gap | Score | Overall
2.3 The programme and course m‘sﬁmm%’ﬂL@u‘*nm%mmqmﬂwmmé Programme A 2
specifications are communicated and Spec. ae Course Spec. LazNSiINAIE B nTiay E
made available to the stakeholders [T, LN?JLLW%TM@NWN@NGT va%yl,m'ﬁgﬁéquﬁz&qmﬁﬂﬂémwj |
2] E
3. Programme | 3.1 The curriculum is designed based pasfintapenuuLnangns udnuosiidn oBe Taaly | B 2 2
Structure and | on constructive alignment with the Backward Curriculum Design ifin1saenay ELO 84 dlzzl[DR)
Content expected learning outcomes [1] Wﬁfﬂqm‘i (PLO) Tﬂém%ﬁmu ELO Gfuvgﬂ‘mﬂﬁ‘?jfl (CLO) |
£33
3.2 The contribution made by each miﬁm‘ff% Contribution Mapping ﬁ@%mﬂmﬁﬂimw M A 2
course to achieve the expected PLO Tﬂzj‘a‘ﬂﬂﬁ"ﬁ’lﬁ%’mﬁ (IlzZ[IDR)
learning outcomes is clear [2] |
313
3.3 The curriculum is logically ﬂ%iﬁﬂﬁiT%LLNuﬁﬂ Curriculum Mapping LAANAITN M A 2
structured, sequenced, integrated and @onleneneneAnaneT uaTuansdIALINNTE81910 lZMIDR
up-to—date [3, 4, 5, 6] Ar9nelAmean Lmzmiyﬁmﬂmﬁ%fmﬁ’m:wﬁqﬁm | |
£33
4. Teaching | 4.1 The educational philosophy is well WA RES NSz AUS By In S AN A 2 2
and articulated and communicated to all o
R
Learning stakeholders [1] |
Approach E




Criteria Strengths Areas for Improvement Gap | Score | Overall
4.2 Teaching and learning activities ANTHNITIR “mﬁf‘i‘ﬁuf_gﬁﬁ@mmw” (Quality Learning A 2
are constructively aligned to the Pedagogy) (L°le ﬂﬂieﬁ%ﬂﬂﬁqwﬁ(ﬁi’]\‘l T ﬂ’ﬁﬁ’]ilyfﬂmﬂm gz
achievement of the expected learning %quﬁuﬁz&uﬂ%u?ﬁéj BunfiansuRnrauapnsEuu |
outcomes [2, 3, 4] nslamatunisden@eulufsviauesmsnisla E
BENSTANNANY FIHEIRNINUIARDHTINEHARIEILAS
soaanbAansEeug) ebiniassey ELO
(CLO->PLO) Uszaumauania ((atu wpe.3)
4.3 Teaching and learning activities pasfituaTinEzNns 3angnaandinindngns v A 2
enhance life-long learning [5] mflm?’]ﬁtyefw,@}@m'mﬁm LAY ANAUATDNITEDULAY gz
N9 (HAD.3) 159 ﬁ’ﬂmmm’%ﬁug@mmﬁﬁm 284 ,
European Reference Framework H 8 yinwe E
5. Student 5.1 The student assessment is Wﬁﬁﬂ’ﬁﬁixLﬁuéL%ﬂum@ﬂﬂﬂﬁﬂqmi \WaRARINan A 2 2
Assessment | constructively aligned to the ﬁﬂﬁmﬂﬁﬁﬂmﬁwéﬂ’m‘%ﬂu’g (ELO) wlnszeize (YLO) Faus gz
achievement of the expected learning LL‘mLﬂy’] ‘j::‘VifiN Beu Tunnsedm (HPAB.3) LL@::ﬂlfﬂu |
outcomes [1, 2] F59n15AnEI E
5.2 The student assessments including pafintauasniEen 399 A199aIN"TUenaY A8n1s A 2
timelines, methods, regulations, Uszifiu ngsudyy YnsinAzus RUBRICS uaznnsiv g:
weight distribution, rubrics and grading sesunsaigaEy (7 1Ae.3) Nnsean |
are explicit and communicated to E

students [4, 5]




Criteria Strengths Areas for Improvement Gap | Score | Overall
5.3 Methods including assessment AvafinTsUssiunanigBeulaely RUBRICS wariinasin A 2
. . - - - Mo
rubrics and marking schemes are used AZLURLUUBNN T (AN HAB.3) NNTI8IUN 7
‘ R
to ensure validity, reliability and |
faimess of student assessment [6, 7] E
5.4 Feedback of student assessment is avsfinsmeeyadeunauuas nduwsihsamaeun A 2
. . . v ! ¥ o a A 0¥V Mo
timely and helps to improve learning @L‘iﬂuﬂm\iLﬁu‘azuuvgﬂmwmmiﬂimu LW@T‘VIQL‘?EI‘LA 7
, R
[3] AANITNENI T2 19N 155 2 (formative assessment) | g
nng1eaw (leedualali uas.3) X £
5.5 Students have ready access to arsfupaniFaaulnnis iy Bouaansnvinnasme A 2
a a2 { o ¥ yd a ova M D
appeal procedure [8] msUszifin InefAsaviniySewnsnuuazannsoUfon -
v “_: R
Tnenes9a5q (MPD.3) =
E
6. Academic 6.1 Academic staff planning ANTHNNSHINARILNI LNW/MUNIHTLATIENNTT M A 2 2
. . . . . A s ! 1 M D
Staff Quality | (considering succession, promotion, V319019158 e (1) Auvanminuideasiy (2) N9 -

v 1 1 v 1 v R
redeployment, termination, and Tsudumianisdznnig e miesneanenaunesnis |
retirement) is carried out to fulfil the ANUNNSEBY N19I98 LATUZNISIYINTG E
needs for education, research and
service [1]

6.2 Staff-to-student ratio and ANTHNTITHINANTI9ATHIN FTES Wae Staff-to-Student A 2
. % o - 4 o Mb
workload are measured and monitored Ratio (Ul THN199 U U3919819158 WA T LMY 7
1 v 1 R
to improve the quality of education, DRTNANAIEUBADLLINNT NBTNEIADININBINTT |
research and service [2] ADY NNFI9YURZNITUSNIEINIG E




Criteria Strengths Areas for Improvement Gap | Score | Overall
6.3 Recruitment and selection criteria m‘jﬁm‘jﬁ’mumLﬂmaﬁm‘jLﬁﬂﬂmm‘jét};ﬂﬂmm:mmsﬁ A 2
including ethics and academic freedom m‘iL?ﬂi@wﬁy/uﬁuﬁ@u?uz&’)uﬁﬁﬁﬂqmﬂizLﬁum@’]‘i{l gz
for appointment, deployment and TnaumlUfianssanzaninnanss un1saeneay ELO Tﬂzj |
promotion are determined and Djﬁﬂu E
communicated [4, 5, 6, 7]
6.4 Competences of academic staff m‘sﬁm'ﬁﬁ’mummiﬁﬂu:m@mwm‘js’-jhyfluﬂflﬁﬂﬂﬁﬂ%’mﬂqﬁ A 2
are identified and evaluated [3] L’%ﬂuﬂ@usfﬁ%mLfcvuu,mﬂi:L:ﬁuﬂmiauzﬁmém Tmﬁu:u gz
TUfiasssauzr99819198 unnsassay ELO Tugr e |
E
6.5 Training and developmental needs mﬁﬁmﬁﬁmumﬁﬁmwmmﬁﬁwmm@ﬁﬁﬁ A 2
of academic staff are identified and ﬂﬂmmﬁyﬂ\iﬁlumﬁﬂ;’m ELO Tuﬁgl,%?_lu Lﬁlm”l\ﬁ ANWNTT gs
activities are implemented to fulfil W@Jmmm’iéﬂu’iﬂﬂqﬂﬂ@ (IDP) |
them [8] E
6.6 Performance management miﬁmiwumuumﬁ%ﬂﬁ‘gai:uumiﬁiﬁﬁ@Lmzmi A 2
including rewards and recognition is ?Jﬂ%]mL%ﬁ"glﬁm?léﬁﬁm@\imgﬂumﬂ%ﬂum’mﬂu 19 gz
implemented to motivate and support A9% LAYNITUINITIBINTVBINANG RS detiAnns |
education, research and service [9] ﬂiwzul,mm‘;w LL'Ngaaﬁﬁvfﬁmm'ﬁﬁﬁmﬁﬁ@fﬁﬂmmyfm E

fun198919 ELO Ty Bem




Criteria Strengths Areas for Improvement Gap | Score | Overall
6.7 The types and quantity of research ATHNITANNLRAANTHUTZINVILAZT1HIUTBININTIN A 2
activities by academic staff are G;I”Ium‘ﬁ'%/ﬂLﬁlfﬂﬁ%m@mﬂ’mﬂmm@’ﬁﬂ(ﬂé’m sz gz
established, monitored and waz Ao BB R AILA A9 D N AN de uaS |
benchmarked for improvement [10] AL LLmﬁm‘i’J’I\‘iLLNuﬁ%uﬂqﬂmmﬁTﬂumﬁ@Vﬂ (1213 E
NIRRT LAaInEnTTAdY
AnfinaAduATmAe WWEpaNnnTUsTEATIng N
13n19311nns nnsmnsnela)
7. Support 7.1 Support staff planning (at the maﬁmﬁLquﬁﬁmqﬁﬂﬁwmqﬂmﬂimﬁﬂﬁmﬂgu A 2 2
Staff Quality | library, laboratory, IT facility and ﬂé’mﬁugﬂﬁﬁu Lmzﬁ%’mmqmmﬂﬁsfﬁlﬁmwaéfumﬁ gz
student services) is carried out to fulfil ﬂﬁumumi:mwﬁym@hm fim N19IANITIEEUNITEaN ,
the needs for education, research and AN539Y LAYNN9UENN5AENNT MEBAARBITLNTEE1 E
service [1] ELO Dipy e
7.2 Recruitment and selection criteria ATTHNIY Lﬂmﬁmmﬁﬂuﬂy’u@mﬁﬂmmqﬂmﬂimﬁ A 2
for appointment, deployment and avuaptninian Tnaumlfiaissousinsyaainaiile g :
promotion are determined and Nﬁuﬂguﬂﬁi@%m\lﬂu ELO vfﬂzj;;l,%ﬂu |
communicated [2] E
7.3 Competences of support staff are m‘jﬁm‘jﬁ’mumﬂm‘mu:ﬂmqﬂmﬂ‘mﬁuﬂgu A 2
identified and evaluated [3] sraypaatniman TnonnlUfianssoainiaaiam g E

nNasINeY ELO Tgpiaem
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Criteria Strengths Areas for Improvement Gap | Score | Overall
7.4 Training and developmental needs AITHNNSTAMUATIAN 9NN THIN UL ARIN TR RSTL A A 2
. o v v o v ' M D
of support staff are identified and wamqmwmqmmmﬁmw@ﬂqm Tasisasluf 7
1 L7 R
activities are implemented to fulfil Nmﬁiauzm‘mﬁfuﬂgumimuﬂu ELO Tﬁzg@l,‘jﬂu |
them [4] E
7.5 Performance management AvsfinIanuaNuazsUUssTULNT s Tauaznng A 2
. . .. . ! A a yle ¥ oo o ¥ 2 Mo
including rewards and recognition is #NYBITAYALTANT MUINITRHUEYUATUNITIEEUNIS 7
, R
implemented to motivate and support §0% N19998 UATNNTUINITAIBINITVBINANGAT LB ,
education, research and service [5] T’V‘quﬂﬂ’mimsﬂN‘fﬁ_lﬂgu?uﬂﬂiﬁﬁﬂﬂiﬁwcfwﬂ@mﬂ@mﬁu E
N198379 ELO TupyiBan
8. Student 8.1 The student intake policy and Aasfintaunausleunenissuinfnen Seulannssy A 2 2
o A 1 1 o v Vv M D
Quality and admission criteria are defined, NPT ABNITRDNIT-LNEUNT LL@:ﬂﬂﬁﬂWLﬂWﬂﬂﬁ@TﬁLﬂu 7
R
Support communicated, published, and up-to- ﬂ@ﬁguu |
date [1] E
8.2 The methods and criteria for the ATTHNTITUSUARAN NN AN AT LS RNBNINY DY A 2
. . ad i o/ = o/ ! o M D
selection of students are determined ABNITUAUNNNITAARANIINANEI AN LAZHINANIS 7
R
and evaluated [2] Uaetiunlaulge |
E
8.3 There is an adequate monitoring m‘sﬁmﬁﬁ’uﬁmmmmwmfmm"ﬂm@ﬁiﬁumm ELO A 2
. %3 a = T Yo M D
system for student progress, academic FNEATNNNGATINIGT WaTNTENNg B mdaiasd 7
R

performance, and workload [3]
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Criteria Strengths Areas for Improvement Gap | Score | Overall
8.4 Academic advice, co—curricular AYIHNNIIULNNTIMANUENEN AenssIEEMANgRS A 2
o ege oy ! o/ P= ' . ¥ o/ M D
activities, student competition, and N1TUILNIALUITY UATUINITANE AUUNITNENUINIT 7
Vv v R
other student support services are L%ﬂu;nmzm‘ifm”mvmsfuﬂmﬂm EAI ALY |
available to improve learning and UseAninwiienisuiuyss E
employability [4]
8.5 The physical, social and wangmIiiAseeny | AsHnnsUsRuNareasnsdnilussenntens ey | BA 3
. . . . A o T - ¥ |Mbp
psychological environment is conducive | AIMNIINND VNNEAIN NNWIAN AT NIALT VIBDADNITLILNG
v . MR
. =
for education and research as well as | NNATKENEAS DEUNNAITNY |
personal well-being [5] AUNFLVIITZAULIR X
LRYWIHIUF
P v v v 4
9. Facilities 9.1 The teaching and learning facilities AYsRNsIATIzAINABINTS e Eeu gUnsminns A 2 2
H = ¥ o ' ¥ o/ o/ M D
and and equipment (lecture halls, 1984 LAZUANYINIUNEN AUAENTIUAT LA LA 7
Infrastructure | classrooms, project rooms, etc.) are Wesne Tagdiuunidugnedon (‘Jzi_qléfu NAD.3) LasH |
adequate and updated to support action plan TAYLUNATNAITEHUNTITADRLAZNTTATE E
education and research [1]
P 2 - £%
9.2 The library and its resources are m‘jﬁmiﬁLﬂ‘mz‘wﬂ'z’mﬁl@ﬂﬂ"li%iWﬁ’]ﬂ‘jﬂﬂWﬂdﬂHﬂ A 2
¥ o/ % = ) M D
adequate and updated to support AT LAz ANIRsINe Tagsiusni M &
education and research [3, 4] U (ixuﬁu NAB.3) WAZE action plan TAgkuAY |
NN9EEUNITFDUUALNITINE E




Criteria Strengths Areas for Improvement Gap | Score | Overall

9.3 The laboratories and equipment ﬂ%:ﬁmi’fiLmﬂ:ﬁmmg@qnﬁi?%ﬁmﬂg’jﬂ’ﬁmmm A 2
4 a0 ¥ v o “ Mb
are adequate and updated to support winsilalumiuatilaTtuaT AN awe Ty -
education and research [1, 2] Frunnidngnefen (‘qu‘fu NAD.3) WA action plan Tns |
AT BN FBHLALNTIE E

9.4 The IT facilities including e- m‘sﬁm‘ﬁmm:ﬁmw;ﬂamsﬂmﬁdmm‘jé A A 2
learning infrastructure are adequate AR HATHA TR LA AN R e NE Y gz
and updated to support education and VENENSATINA A8 FFEMA (ﬁ:iﬁu HAD.3) A |
research [1, 5, 6] 1 action plon TaguANNANSBaNNsaaULAZN5ASY E

9.5 The standards for environment, WJ‘jﬁﬂ’ﬁT%N’mig’luﬂ’J"lNﬂﬂ@@ﬁ/f—_l 213U LAz A 2
health and safety; and access for Aeurnaen N9 INLAaT NI RENTWLIRAENTILE EE
people with special needs are defined @;@m‘ﬁmquflﬁwmgm |
and implemented [7] E

10 Quality 10.1 Stakeholders’ needs and ArsinIsUssnuaruge “ﬂs::mums?;;@ﬂa A 2 2

Enhancement | feedback serve as input to curriculum a1f stakeholder Lﬁ@ﬂ%ﬂﬂ?qﬂﬁﬂ(ﬁms” yn Tl unS g:
design and development [1] USUqamdngraasnansTaunisUsing uazaausan |
Lmﬁﬁ@Gfﬁyu‘j'ﬂmmgumﬁﬂ%’uﬂqwﬁﬂqm E

10.2 The curriculum design and ArsHNITUsEIRNLAYAULSS “nszuaunisUsulge A 2
development process is established nangas” e landngmafifinonmuasinaiuosns g:
and subjected to evaluation and @}@Lﬁm |
enhancement [2] E




Criteria Strengths Areas for Improvement Gap | Score | Overall
10.3 The teaching and learning e U I e T NI A TR G e b AV oy A 2
vy - o ™Mb
processes and student assessment are ANHNBAARDINHUADY TENTITIANITFUUNTITHDH 2
. . v 1 v
continuously reviewed and evaluated waENTUSTIRRNARISEN” 1flANAEAAREITY |
to ensure their relevance and (Constructive Alignment) 11U CLO E
alignment [3]
. A A o « ¥ A
10.4 Research output is used to AYTHNITUTEINNIL Az UU 9y ASTUINNTSAS LY 2
i | i a o K a o lz b
enhance teaching and learning [4] IHITHBIBIANTY IHASIFURNISREN” (N1597 o
NHIANYUAT AATILVNAINUITER9819158 Wedan | B
o ! [x £
U5ulgenmnimnisiBeannisseupanafiuszuy Tned
ATHEBAARBINLNTITETN ELO Gfuzjf%ﬂu (99E92BYEA
NAD.3))
10.5 Quality of support services and ATRNTUssARLAT SIS “3ULLuULLazLﬂ%mﬁ@Tu A 2
s . A 2 o v - IZI D
facilities (at the library, laboratory, IT MU A RARATNRINHUARUNISITNIUATLZNTS 7
fOC|||ty Gnd Student SerViCGS) is ﬁ@oqlﬁué@ﬁﬁﬂﬂmiiﬂﬂlﬂqu” |
U
subjected to evaluation and E
enhancement [5]
10.6 The stakeholder’s feedback i LAnLAzSUeg c1ASa9f] Bl A 2
-6 The stakeholder’s feedbac AYINNITUILINLNLATUTUYFY “FURULUASIATDIND NS
. . ¥ ¥ o v M D
mechanisms are systematic and 59UsIN2BYAUBNNAUAN stakeholder” TiAsuyn v
subjected to evaluation and ARNULA=ANABILNUEN |
9 U
enhancement (6] E




Criteria Strengths Areas for Improvement Gap | Score | Overall
1. Output 11.1 The pass rates and dropout rates ﬂ’)‘iﬁﬂﬁi‘ﬁ’m‘i’m{(ﬂﬁj@LL@Zﬁ’]ﬁ/‘UﬁﬂW‘IN pass rates A 2 2
. . ; - Mo
are established, monitored and waz dropout rates e UgN199 1 UNWRINWILAS 2
benchmarked for improvement [1] LBANTAIHIREN Lmzﬁﬂfmﬁﬂ‘uLﬁwﬁﬂﬁﬂfﬂﬂ%’uﬁ?a :
HAANS E
11.2 The average time to graduate is m‘sﬁmﬁfm‘mmjmj@Lmzﬁﬁﬁuﬁmmm szeziamii Al NA
estaplished, monitored and WnAnwIgnSan1sAnun Lﬁ@ﬁﬁfﬁémim WA BN g:
benchmarked for improvement [1] WRLEMIIANEIALY uasiinafleufeaiiesin = |
USULIINAGNS E
11.3 Employability of graduates is maﬁmﬁqmqwgﬂﬁ@Lmzﬁ’]ﬁ’uﬁmmm ?gljaa;ljam'wms [l A N/A
. . ; - Mo
established, monitored and flomvinzastiodia e Ugniseunuimmuay 2
benchmarked for improvement [1] 1AMEANIREY wazinnafauiReaiiarinfusulge |
NAAWT B
11.4 The types and quantity of m‘sﬁmiﬁqmqwgﬂyﬂ@Lmzﬁwﬁ’uﬁmmuﬂszmmmz AL ONA
research activities by students are faiflmmlmﬁ@ﬂssugwms’ié’wm%ﬁ%ﬂuﬁmam'm gz
established, monitored and pasApsmsasRalngade Tnefinauaonnass |
benchmarked for improvement [2] Aunisaan ELO Tuiden uasfiniaifienfsaieniald E
USUL5INAENE
11.5 The satisfaction levels of mﬁﬁmi‘afm‘mwgﬂuﬂaLmzﬁwﬁ’uﬁmmumwﬁaw'a?@ A 2
' : v L M
stakeholders are established, mqﬂamwmmé’ﬂgmLtazﬁ'mﬁmm;dﬁmu%mu 7 s
monitored and benchmarked for Felnasaunquynnauddny Tnefanuaanaaasi |
improvement [3] E

puanINTTnRIniaulnads Ty Eeuuasiinas
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