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Report Summary

This report is based on the information provided in the self-assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 11 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:
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Criteria Strengths Areas for Improvement Score | Over all

1. Expected | 1.1 The expected learning — AYTNILNINTEAUAYNANTIY89 PLO MmunzaniulSyayin 3 3
Learning outcomes have been clearly
Outcomes formulated and aligned with

the vision and mission of the

university [1,2]

1.2 The expected learning - 3

outcomes cover both subject

specific and generic (i.e.

transferable) learning

outcomes [3]

1.3 The expected learning - mﬁﬁm‘iﬁmﬁmﬁqLmuﬂm@ﬁmﬂmmmﬁﬂ WARZNQHN 3

Fa £% v 1 [/
outcomes clearly reflect the - arsfisnganBanniadinanznaaNaesniIsuasyiaoulnaan
requirements of the o <
a J Feuarn1saams1evieansniie PLO

stakeholders [4]
2. 2.1 The information in the miﬁmmm‘umwﬂfﬂw@ngﬁ’ﬂqmmmwmﬁu@ﬁ@ (e 3 2
Programme programme specification is LGI%T—JNLNEILLW‘EI)
Specification | comprehensive and up-to- > { o

pect P P wazifiuayafioney (HAs.2)

date [1, 2]

2.2 The information in the miﬁmmm‘umuﬂfwmwﬁmwﬁmmmmmﬁuqﬁg (1iie 2

course specification is LGI%T—JNLNEILLW‘EI)

comprehensive and up-to- v { o

P P LL@::Lﬁu"ﬂmdﬂﬁ NN (NAB.3)
date [1, 2]
2.3 The programme and ATTHAIHEALAUIBITBINNATTINGLNSG Programme Spec. WA 2

course specifications are
communicated and made
available to the stakeholders

[1, 2]

Course Spec. WAZAIIAINUATILRLBE AT TLHE UNT LB

19 Trungiaonlnaaudengumie




Criteria Strengths Areas for Improvement Score | Over all
3. 3.1 The curriculum is designed WﬁﬁmﬁmﬂLLuwﬁﬂgm"fuzﬁ’ﬂwmzﬁLﬁu 0BE Tmeify Backward 2 2
Programme | based on constructive Curriculum Design AdN158988U ELO 289%aNngns (PLO) (1/g
Structure alignment with the expected ' =
9 P N1989NaY ELO Gfmqﬂ‘mmm (CLO)

and learning outcomes [1]
Content

3.2 The contribution made by A98in"5TE Contribution Mapping fiaBuneinnsnsyans PLO TUg 2

each course to achieve the ﬁqﬁaﬁq@h‘m

expected learning outcomes is

clear [2]

3.3 The curriculum is logically A9RN3 MRS Curriculum Mapping waRIAY Mz aN e 289 2

structured, sequenced, LRI UATUAPNRIAUNTSEEWga A9 {1U37nen

integrated and up-to-date [3, Y ' a

LL'Z\]Zﬂ’TﬁUﬂ‘imqﬂqﬁ‘mﬂﬂuﬁzﬁ’]’m’]‘m

4,5, 6]
4. Teaching | 4.1 The educational philosophy WTAnenasd [nlsennel Sy nnaAnen 2 2
and is well articulated and
Learning communicated to all
Approach stakeholders [1]

4.2 Teaching and learning ATENNSIA “N15EENGTIRAMAIN” (Qudlity Learning Pedagogy) 2

activities are constructively
aligned to the achievement of
the expected learning

outcomes [2, 3, 4]

]
(1 m‘;"f%ﬂ%ﬁyﬁmﬁﬁﬂmLﬁuLmeﬁumﬁmmiﬁﬂm N9
Tanagmonne] navingeanassanduiiasEnigEauianm
SuRRrEUAENITAEW N3 lenaTunsdenSenluasiaues
AB9N13(ABENRANNANIY TINTNAATNUIARBHTINE AR Y
uazaLsENMAAN1aEENS) tienniasmey ELO

(CLO->PLO) Uszaumnndse (i ume.3)




Criteria Strengths Areas for Improvement Score | Over all

4.3 Teaching and learning pasfitmuminezniadengnanedinfindngas anudEty 2

activities enhance life-long TuunazaneRen way AMHARRNTEENLANNTUSZEN (HAB.3)

learning {5] v VTﬂmmﬂ%ﬂufgmm%ﬁm 284 European Reference

Framework § 8 yin®e

5. Student | 5.1 The student assessment is AYTHNTUSUANINANEIRRBANANGAS \AoRnaINIsTInANYNT 2 3
Assessment | constructively aligned to the NNﬁW‘Eﬂ’ﬁL%ilug (ELO) \lnszeize (YLO) FIUA WD T2

achievement of the expected Bow hmnsnedn (wAe.3) uazneudEanisinen

learning outcomes [1, 2]

5.2 The student assessments miﬁm‘sw;\w; Baw 3o A998 AR5 3

including timelines, methods, ngavide dmiinAzus RUBRICS uaznis mssiuinsafidnian

regulations, weight (TaT 1A8.3) N3 8AEn

distribution, rubrics and

grading are explicit and

communicated to students [4,

5]

5.3 Methods including prsRnnTUszfiunantsBeulae Ty RUBRICS waziinstimeimm 3

assessment rubrics and
marking schemes are used to
ensure validity, reliability and
fairess of student assessment

6, 7]

L3 1
LUUBILNTUT (AN HAB.3) VINTI89U1 ﬂ?_l’NL‘ij‘HiZ‘LIU




Criteria Strengths Areas for Improvement Score | Over all
5.4 Feedback of student ﬁmi"fmmd@ﬂ@uﬂﬁu uazln 4
assessment is timely and helps rﬁhm:ﬁqmmwﬁmm@%ﬂu
to improve learning [3] ' ﬁ S o
AYMIUUTZUUNNATINAINIG
Uszfiu il iyBefinnns
WM THTENINNTT 58
(formative assessment) y1f1
N0
318391 (Ineifanum il wee.
a a !
3) WATHNITFARTNALADEN
nazm
EZ 3 3
5.5 Students have ready ANTRITULNNTIBIBEN LarIuAEHNIIgNEInINANIIBew Inef 2
access to appeal procedure [8] ABMinlngBeunanuuaransaufiannasena (1ee.3)
. . . o =Y < =
6. Academic | 6.1 Academic staff planning ANTHNITANARAN USRI LNIINALATIEANITUS S 2 3
Staff Quality | (considering succession, 8191588 (1) RUNBAANNIBETILY (2) N5 ASUATWALINI
promotion, redeployment, A - T Y ' ¥ ¥ oo
211N WD (MIANESWNEABAIMHABNNITATRNTTEEN N19998 LAY
termination, and retirement) is - -
U3N19911119
carried out to fulfil the needs
for education, research and
service [1]
6.2 Staff-to-student ratio and ANSRNISATUITN FTES LA Staff-to-Student Ratio Lazyinww 2

workload are measured and
monitored to improve the
quality of education, research

and service [2]

' v 1

IAINTNANAUBADYLINTT INDINHIADNINYBINITRDU N3

o

FIYUALNITUENIFIEINTT




Criteria Strengths Areas for Improvement Score | Over all
6.3 Recruitment and selection mﬁﬁmﬁﬁmmLﬂmsﬁmﬁLéﬁ"@ﬂmm‘jépj}mmmzmmﬁmﬂﬁﬂu 3
criteria including ethics and indudenluaniindngassaiuaianss Taaumd
deademic freedom for ANTT0ULUDIB19798 (AT aeNeY ELO TugriFen
appointment, deployment and
promotion are determined and
communicated [4, 5, 6, 7]

6.4 Competences of academic AASSI NS BNNAENTI UL ARIBNeNSIRUNNSSANTS Bewaeu T 3
staff are identified and Foranuazsfiuanssansaenann Inenlfanssousan

evoluated (3] a9 aaHe ELO gniden

6.5 Training and ANSE NS RNANAT AN BN TN BIIAN9N5E IARDARRBITUNS 3
developmental needs of 519 ELO Duggidens iannaunsnnaimunanatasiduaseyana

academic staff are identified (IDP)

and activities are implemented

to fulfil them [8]

6.6 Performance management ﬂfl‘jﬁﬂﬁi‘if}qummzﬂ%ﬂﬂ‘gﬂﬁ:ﬁ‘LlLlﬂ’WﬁT‘Vgi/ianJ/@LL@:iﬂ’]i?_lﬂ?—_llﬂd 3

including rewards and
recognition is implemented to
motivate and support
education, research and

service [9]

A Ng TR TIHNAIIHATNNTEERNITEEN NTFI9E UWAYNNS
U3N93TIN"59emangas e iinnisnssauuazasns
wsegalalnonansevinnisfiainaanaassiunisasns ELO Tu

yd
WEIEU
U




Criteria Strengths Areas for Improvement Score | Over all
6.7 The types and quantity of | nnsdpsaguaarsiiuds | assfinnaidufinainyssnnuazduaneesiansann iy 4
research activities by AUNIRNTINARIALND eI neasa1ansee iz uuwasae el
academic staff are v < Ay o o A = o ~

DRFNNTIHRTNETIAURY ANFUUATANENI2BIAMNY/HNIAINYIRY LAZHNITIUNY
established, monitored and o v e ! Y e e
ANYW WRHHILYARINTATUNITINY (110 NIFFTNVINITE/MUILITE/
benchmarked for improvement . , o ,
(0] AUYI9Y LARY1EN19998 WWNN19I98/Ad1N9 LADT18NTT
Uszgaignis N19u3N1337n1T nawse i)
7. Support | 7.1 Support staff planning (at ANTRNITAATIENERINTNAIIDIYARINTANL AL AL UB 9T 3 3
Stoff Quality | the fibrary, laboratory, IT U559 uazdpnyaans iaenatunisaduayuniszam
facility and student services) is v = o 2 Ao =
ANUANT D N1FTANITIEENATNEY N1539Y WATN1TLENIS
carried out to fulfil the needs - v v v v,
377n13 MaenAsBiuNIaae ELO DuyiBem
for education, research and
service [1]
7.2 Recruitment and selection ATENTITINNUNNITREUTURUAB U BIYARINT B FTLAYN 3
criteria for appointment, Tt Tnonslfianssanzaasyaainsiesiuayunisas
deployment and promotion are LY

Pey P NEU ELO (UgniBem
determined and communicated
(2]

7.3 Competences of support AYTHNNSIIINAANTIONZ LD ARINTIHLARWI1HYARA M 3
staff are identified and Faan Inamullfianssauznsmiuamnisaeney ELO (Ug
evaluated [3] ¥ 4
WiREY
7.4 Training and AsRNafNAfiAn eIy AT AN SILa TR 3

developmental needs of
support staff are identified and
activities are implemented to

fulfil them [4]

AINANTNABINTYBNVANGRS Inemu(Uiianssauznisaiuaym

nNasINEY ELO (Ugn e




Criteria

Strengths

Areas for Improvement

Score

Over all

7.5 Performance management
including rewards and
recognition is implemented to
motivate and support
education, research and

service 5]

ArsfinIanuMaNuazlsUUssr UL s dauaznsenees
BamAesfnd U3 n1saluaHATINISEEuNNSIBN N1939t
LaTN1IUENITITINTIBVANgRs agelayaanaans

auagutinsinnsfisinasanassiunisasns ELO TuyBew

8. Student
Quality and
Support

8.1 The student intake policy
and admission criteria are
defined, communicated,

published, and up-to-date [1]

N/A

8.2 The methods and criteria
for the selection of students
are determined and evaluated

(2]

N/A

8.3 There is an adequate
monitoring system for student
progress, academic

performance, and workload [3]

~ ° o A Vv v Qld o
AITHNNTINTINUAAFTHATINNTIARIYDIHLIEUATH ELO fNgNIN

VAT uaznnsznnsEenindneuiuglssen

8.4 Academic advice, co-
curricular activities, student
competition, and other student
support services are available
to improve learning and

employability [4]

a ¥ o =3 a a o/
AYTRNNTINUANNNTAALUENET RaNTnaBanangms N1
Usznaauzedi LarLEn19mn9 AUUNITAANINISEEUT A

mslaemwinlueuen uazlsuifindsr@nsamiianisusulgs




Criteria Strengths Areas for Improvement Score | Over all
8.5 The physical, social and | §N159AUTIYINIANTITIEEUS 4
psychological environment is | y1qgnqen W N9FIAN WRZN
conducive for education and a T P o ¥
F0 (9 MBEADNITERYUTUAY
research as well as personal o -
N15998 D8 NEANGY
well-being [5]
g . . A P v v v P
9. Facilities | 9.1 The teaching and learning AYHNTAATITRANABINTS [ReaBEeN gUNTIN9Eew 3 3
ond focilities and equipment warewinenngs amuaaEiusauaraHiesne Tas
Infrastructure | (lecture halls, classrooms, o = v a
Fruuningnedan (ﬁ:‘l_ffu NAD.3) IALNNATUNTIEEUNITADY
project rooms, etc.) are e
UAZNI9I98
adequate and updated to
support education and
research [1]
. . - P k4 o v v
9.2 The library and its AYTHNTAATIZNATINABINITNSNGNTLDIVBITHA THATH 3
resources are odequate and pwTRETEuazAiae Tngsuuniiusneden (szyb
updated to support education v v = a o
NAD.3) IALNNATUNTBENN1T R LA A19AT
and research [3, 4]
. N P v v v A va 1
9.3 The loboratories and ArefinARTIEANeBInTs el URnsuazASneila 3
equipment are odequate and AMUANTIATEuAzAHIReIwe ngsunniiugneden (sxyl
updated to support education v v a oo
NAD.3) IALNNATUNTBENN1T R ULAZA19AT
and research [1, 2]
clege . . Aa 4 ¥ & s o/
9.4 The IT facilities including ATTRNITIATIZ AN ABINFVBIIIBITITE ATTINANEA 1 3

e-learning infrastructure are
adequate and updated to
support education and

research [1, B, 6]

ATHAITNY A L AZ AR NN AL BIVISNYINT AT A LS

NITAULNEF (‘iﬁﬁu HAD.3) T@EILuuﬂquﬂq’iL%iluﬂ’l‘iﬂﬂuLLNZﬂ’]’ﬁ
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Criteria

Strengths

Areas for Improvement

Score

Over all

9.5 The standards for
environment, health and
safety; and access for people
with special needs are defined

and implemented [7]

ArsfinslsnnsgIuaHLaBasy a1Bavannly uas
Auwrmaanlun1svineuuarnsdnanwuInaeNfilBananis

LNENUBNNANIS
HWNNTT

10 Quality

Enhancement

10.1 Stakeholders’ needs and
feedback serve as input to
curriculum design and

development [1]

N/A

10.2 The curriculum design

and development process is
established and subjected to
evaluation and enhancement

(2]

N/A

10.3 The teaching and
learning processes and student
assessment are continuously
reviewed and evaluated to
ensure their relevance and

alignment [3]

= =Y wxad o/ = =Y
ATANITUTELRYN “ABN199ANTTRLRNTNEH LAasN1TUTURUNE
aEW” AHANFEAARBINY (Constructive Alignment) £il PLO

Aﬂl o o/ o/ = o/
LW@HWN’]U’?‘U‘U’?\?V’;lﬂ«lﬂ’TWﬂ’]’ﬁ@ﬂﬂ’?’ﬂ’iﬂuﬂq‘iﬂ@uﬂ@Q‘lﬁﬂﬂf{ﬂ@’ﬁ

10.4 Research output is used
to enhance teaching and

learning [4]

AITHNNTIILTINYBYRINHATUIBIDITITE TANNIANYURY
AATIENHAITHITIBIB19198 INBHINUTUUTIAUNINATS
Baun1saauas9iiugsuy Tnefianuaannaasiun1sasis

ELO TupiBau (awBvwaya 1Ap.3)




Criteria Strengths Areas for Improvement Score | Over all
10.5 Qudlity of support AsEnIsUasinuarSul g “sUuuuuaiA el si 3
services and facilities (at the Ao RsETUaLazUE s iunerangasneiannz”
library, laboratory, IT facility 4 o o o a Y

WWBHNNUTUUIADININNNTIANNTEEUNNTRBRILALNNTASY
and student services) is o
POINANGAT
subjected to evaluation and
enhancement [5]
10.6 The stakeholder’s AvTHnTUsTidLaruUge “JULLLLAZIATEIEBN159IL5N 3
feedback mechanisms are IBYAUDUNALUATN stakeholder” MATUYNNGHN UATgNADY
systematic and subjected to LLS\II'LA%‘J”I
evaluation and enhancement
(6]
11. Output 11.1 The pass rates and ﬂ’)iﬁﬂﬁﬁﬁ’miqwﬂﬂﬁﬂLLﬂzﬁ’]ﬁ/Uﬁ@(ﬂ'm pass rates kA dropout 3 3
dropout rates are established, rates L1 INITURHABWILAZLENTAHIRDY Uazd
monitored and benchmarked ~ - Ao T o o o
NIIALUEENN DU I UTUUFINHUINE AN T
for improvement [1]
11.2 The average time to A3ENN9IUTINBYALATINALRARIN TEaznaNTIinAnEN 3
graduate is established, AnFannarnen ek [Ugni90uneimuILazuEn1sas
monitored and benchmarked ¢ a ~ P T o o o
WWey uasiniafiguiAesiiein UUFUUFINBRUINAANT
for improvement [1]
11.3 Employability of A3HNN59IU59NBYALALTNALRARIN 2838N192 N19EeUYin 3

graduates is established,
monitored and benchmarked

for improvement [1]

209UToudin LB [UgN199 1WA LA T LUEN A NIREN

=) A A A o o o o
memimﬂ‘ummm@mfﬂﬂiuﬁ'gaw FHUTNRANT




Criteria Strengths Areas for Improvement Score | Over all
11.4 The types and quantity of AITHNNT9ILTINBYALALTNTLAARTHUILNNUAYITHINL DY 3
research octivities by students Aanssnmn1TATYeIH FeuIATImINAINABIN TN
are established, monitored and ' YA = Y i ¥ 4
alnaande lnsdanusenaapaiun1sasns ELO TuyBuu
benchmarked for improvement - " e A o o o
o) uaziniafeuiAsafioin Uil eimunadns
2
11.5 The satisfaction levels of AsHNIsIIsIMIDYAUATFTURARHANRIwalane 3

stakeholders are established,
monitored and benchmarked

for improvement [3]

AN NZBImAngasuaztmdfina i aaulnaade
' o A ==} P=} lﬂl ° s
AIBUAgHYNNaNAFAtYy uariinnafleuAsaienUusuye

o/ o/ 4
WEHHINRANT
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