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Report Summary

This report is based on the information provided in the self-assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 11 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:
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Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
1. Expected | 1.1 The expected 1. m’i’ﬂqmmﬁﬁﬁﬁ’ﬁﬁﬁﬁ Rkt TN, 3 3
Learning learning outcomes have NAANYNREUAZATIE NS ARARANNT e
Outcomes been clearly formulated fimands (PLO) TnRAuAmBsiuaUSayn
and aligned with the f";’mqﬂi:mﬁ WAy OBE 289NANgH3
vision and mission of 2. PLO flanuaiznanafiuliuaziisaunnnga
the university [1,2] AINARBNITINATIE A TiaNeaziidanEan
LL@:ﬂWﬁUi:LﬁuN@LﬁﬂTﬁ/ﬂ’i‘i@ PLO #anana
5. AasfiUFusEAun1aEenges PLO A9 o il
i:ﬁuﬁqﬁummmuﬁuﬂ%mmﬁLfﬂﬂ
1.2 The expected 1. 99AN190MM4A GLO WAz SLO WU'&W SLO 3
learning outcomes HINN PLO ABSUARNAIAIINLANATS AN
cover both subject Tnaan LAzl NanEouaNIy N1SHARTITIAT
specific and generic wﬁﬂfggmﬁﬂmwﬁwmﬁﬁLL@JTf;fTu
(i.e. transferable) ATHANSANENE
learning outcomes [3]
1.3 The expected 1. ﬁzqulmymmiﬂm;;ﬁ@ifmfﬁy@'mmﬁﬂﬁﬁ 2

learning outcomes
clearly reflect the
requirements of the

stakeholders [4]

pnAgaeslneassiunangaafiueniduunas
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Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
2. 2.1 The information in 1. ﬂ/@ﬁmummmﬁ’ﬂq@ﬁmﬁﬁmmmmgﬂqﬁu 3 2
Programme | the programme mw(;mmiﬂmﬁgﬁ@iquTaTﬁquLﬁﬂ@éN%’mu
Specification | specification is LANIZIAZeY AN AIHYIHANY
comprehensive and 2. A9 RATHATLIN YD YD ANANGATATN
up-to—date [1, 2] ‘iﬂf;lﬂ"l‘isfuﬁjﬁﬂ (Lﬁ'@m‘%ﬂuLNﬂLLW%)LL@xLﬁqujN
FiEwan (Wee.2)
2.2 The information in 1. m‘jﬁmfmmuﬁyfmﬂmgﬂammﬁmmu 2
the course specification mﬂm‘ssfwjﬁ@ (Lﬁzﬂm%f—_mLNHLLW%)LL@ZLﬁM%@HN
is comprehensive and ﬁé’wmw (HAB.3)
up-to—date [1, 2]
2.3 The programme finaUszdnisnangaanainnas 1. pafinsisnfueanenisiesns 2

and course
specifications are
communicated and
made available to the

stakeholders [1, 2]

WBINN UAZAINTITOTN [sunuRauln

NIULAY

programme specifications LA course
specifications (1§l ;5 Aanlnasudeiedinsen
Usz@nsnn

2. ANTRANINE AT BIYDIVINIT NN
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Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
3. 3.1 The curriculum is NN3SANNSBINNIAaN WazNFUTARUNG | 1. N19RmiNA CLO AeNaBARaasiiu PLO 789 3 3
Programme | designed based on ﬂ:viy@uﬁqmimiq PLO usiaz D NANGAT
Structure constructive alignment
and with the expected
Content learning outcomes [1]
3.2 The contribution 1. AraRzneubATiuEs PLO breakdown 2evunay | 3
made by each course SeAETiaAARDY PLO UAZLAASESNAANE NS
to achieve the B uAeIAANg (K) Finse (S) wasyirnd
expected learning (A) ﬁmﬁyﬂumwN’lm‘m@,‘%ﬂu“fml,(;ﬁzmm
outcomes is clear [2] NNTANEA
2. AT9INIUNUAITAANTH WAz T2LTWAN
Contribution mapping T4 8AB. 3 289518747100
Mﬁ/ﬂ“gpﬁﬁ’mﬁéﬂ’ﬁ‘}fjiq PLO ®1nuae L e9ls
ieangniasulssniianaansia
3. 3.3 The curriculum is 1. AT NUARNNSAIINATEA%N UARZAA 2
Programme | logically structured, m’iﬁmﬂﬁ?ﬁﬁmmﬁmﬂﬂ:u WaTRIIEAEINEN 1N
Structure sequenced, integrated HaAnAHKBRAATEUNINANYT uazRAIN
and and up-to-date [3, 4, sanpaestudnen nensySenluunazdu

Content

5, 6]




Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score

4. Teaching | 4.1 The educational 1. NANGRIAITAEENATNTHNLS Y1289 2 2
and philosophy is well NV AL NN T TN 19T AN BN FETLAS
Learning articulated and Aeanaligiaoulnasudenanngs
Approach communicated to all

stakeholders [1]
4. Teaching | 4.2 Teaching and 1. AsRn199m “ﬂ’ﬁL%?—_lugﬁflﬂmﬂ’]W” (Quality 2
and learning activities are Learning Pedagogy) (L‘?jlu ﬂﬂﬁ?%ﬂ@ﬂifl%&hﬂ N9
Learning constructively aligned ﬁﬁ%ﬂmﬂm%quﬁ’uﬁ@ﬁLﬂ%ﬁﬁ&iﬁﬁuﬁmm
Approach to the achievement of SuRprEURDNNTELN N3 M lanatunIs@en

the expected learning L‘%wsfuﬁ'eﬁmmm@T@mq‘sfhy@éwﬁmwwmg

outcomes [2, 3, 4] SN AN TNUIARDHTINE WAL UAZFILEBH I

{AnnnsiEeug) e innsaesen ELO (CLO-
>PLO) UszauanuaEa (hlu upe.3)

4. Teaching | 4.3 Teaching and nangmafiniadnfanssnuuazunnnesden | 1. sssfiansaanisBauniasauiinaza e 2
and learning activities iatussgnIaEeusnaasiin MaB3engRaandan uariansainaniuaesd
Learning enhance life-long mﬂz\lﬂﬂmﬂgﬂ@ PLO ﬂﬂw'ﬁﬂqm
Approach learning [5]




Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
5. Student | 5.1 The student 1. rafinaUssfiunasnednnnne 1eamdngns 3 3
Assessment | assessment is TnafimsUsafinfivainnansuasaesnnaesiv
constructively aligned CLOs way PLOs
to the achievement of
the expected learning
outcomes [1, 2]
5. Student | 5.2 The student 1. AY5HN1TUsIRNLAz A UL TUSUERUNG 3
Assessment | assessments including LAAZI1EATIIBIARZANANTS AN AR AN

timelines, methods,
regulations, weight
distribution, rubrics and
grading are explicit and
communicated to

students [4, 5]

FAAARBITLKIEEY LAZUNUNTEENANDL AW
PLO

2. nazmuLazNAnAUIEnNTaI Rubrics
nazANENaNEAr Numaw uazinnsusndulng
AHABARABITTLLEE

3. AvsfinNanB LN TUT NN AT IR
Rubric WNMAABSLNITILATINENgNNTUALTR
uazansnsa biinAnenfinnsUoneyaeeundy
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Criteria

Strengths

Areas for Improvement

Overall

Score

5. Student

Assessment

5.3 Methods including
assessment rubrics and
marking schemes are
used to ensure validity,
reliability and fairness
of student assessment

6, 7]

1. A3Rn13ly Rubric Tunnaulssifing Bemnass

5. Student

Assessment

5.4 Feedback of
student assessment is
timely and helps to

improve learning [3]

1. ANTAMHALNUN1ITR AU wAB. 3
agniiiuszuy ileazvennisniseys
HAUNAULNK BUUATUNITEBNILLIUNNTE81NT
sauuaznUsniuiniussansninneyEdau
TnaanusarimanisszifiunisBownsany
online 4199NA9150AY UAZAITENANHNARE
fusinAnen

2. 4pgalaa Homeroom gzmanrinnen uaz
anaasiiEnen sspaiios eiiura
yenasumsuTeyansssiuitannduenn
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Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
5. Student 5.5 Students have 1. posfiaupanbiindneuansnauiuueeiu 2
Assessment | ready access to appeal NﬂﬂxLLuu“ﬂmﬂ’W’l‘iéLmemm(5‘1"1Lﬁi&ﬂ”l‘if@?
procedure [8] T@mj’m
2. mafiuadifvayaresasEeuluunadiie
viunlgniauanisdnnadngns
6. Academic | 6.1 Academic staff m@%é;ﬁuﬁmﬂuﬁﬁmmﬁamﬁmmﬁ 1. ANSFUNNNNSIETIERINSN AR AUNLNNS 3 2

Staff Quality

planning (considering
succession, promotion,
redeployment,
termination, and
retirement) is carried
out to fulfil the needs
for education, research

and service [1]

NANIUTININ WAZH AW IDP FRLas

Py = Y
\nEYMeE N19A188N WIa0191587 [ASUNTITAT
FAnEIne
2. MNUNUTAYINTYULANHITNAITY (expertise)

e " 1 (% L dl
mqmm‘sﬁumﬂfgmmﬁLLWiTmmuﬂﬁﬂmLW@
iiaylenansunis@en advisor v

P 1 v 1 4
AVLITINUE LAZLNELNG 94 Lmqﬂmmm
3. A9ANAUNTTTAVITLNUNTTNNUIAMLEY LAY
AT ATTHIAN I AHDDINTTW AR BTN 2
NITWRRINITIANITNITIB Y UNITARNH D

NANGAT




Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
6. Academic | 6.2 Staff-to-student ANSHNTISHIAT FTES HN3LAS12MENNI929UND Y 2
Staff Quality | ratio and workload are ‘ﬂmmmﬁﬂeﬁuwﬁﬂqm NBRAAINNITNENIN
measured and ANNTNNTITELUNITADU N1539Y UAZNITUINIS
monitored to improve A11n13 Wenszaubifinnsimmaues
the quality of
education, research
and service [2]
6. Academic | 6.3 Recruitment and 1. ANTANTITINUNUERTIT A BN AR e 3

Staff Quality

selection criteria
including ethics and
academic freedom for
appointment,
deployment and
promotion are
determined and
communicated [4, b5, 6,

7]

NALWNUBIITENTURATEL

A ¥ pry Y & =
2. avsfigmaayaiiesausan int
AYHANHITOVBNBTANTE AN gAIINTAH
Feamyaulaiin1sBeun1ssen n1939Y way
AM19U3N1931N19 e NN LNIee TR
ANMHADARADNALAIMHAINIT AGHITHIYTEY

Ls L4
LAZU9TAUNI9UADIDIS




Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
6. Academic | 6.4 Competences of 1. A25HNITVIUNIUNITATNUATNTTOULUD 2
Staff Quality | academic staff are m@'ﬁfiﬁm@uﬂqum‘iﬁ@nﬂ@?’m
identified and 2. ﬁq*’rjmj@ﬁﬁm‘jmuﬁuﬂmﬁm&:@mmﬁ
evaluated (3] UsziuwanisufiRenduunastndimanzn
Lﬁ@ﬂ:ﬁ/@uﬁqNm‘mu:ﬁmmiﬁum%’ﬂzgm
ABINTHINN
3. ATANHRNITIAYITUNHNITA N HIANLIEY LAY
RN AHIANT AN DBIN TR BN T
UNITRINRINITIANITNIFELUNITADND D
NANGAT
6. Academic ’N‘;’NU‘i’iﬁﬂﬂﬁﬂﬂﬁﬁLL@ﬂLUﬁlﬂuL%ﬂugizﬁfjﬁq 1. AATHILNU [DP mqmmﬁﬁwﬁﬂqmm 2

Staff Quality

6.5 Training and
developmental needs of
academic staff are
identified and activities
are implemented to

fulfil them [8]

& ' o
ﬂ’]@’]iﬂ?ﬂLLﬂZi:ﬁ‘lﬂQ’NVi@ﬂ’eﬂ@ﬁ

AR TIAHABINTH A AE AR
BN UANNNTTAFTTIUUTZHID LRZATH
PBINITUENDNNTIUALAENGHT UazNITiNTaYA
WanamaslrUse lominanisannnsBaung
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Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
6. Academic | 6.6 Performance 1. Mﬁﬂqmm‘iﬁmwﬂﬁmmwmm‘jmm 3
Staff Quality | management including ﬂ’l@’ﬁéﬁﬁm’]ﬂmﬂLéufuﬂﬁﬂqmiﬂﬂﬂﬁﬂu%@u“@
rewards and AlAFITARNNTIILTINIATN B NN AN
recognition is N1994%8 UAZNNTLENNSATINNG Tavina Wie
implemented to aarTayuasrinasla sgnaduszuy
motivate and support
education, research
and service [9]
6. Academic | 6.7 The types and ANAIIUNTARE NIRRT 1. pasfinnadavingiuaeyasAdelnu 2

Staff Quality

quantity of research
activities by academic
staff are established,
monitored and
benchmarked for

improvement [10]

MNQ@W;I:@I"INW]’INL%%I’Jﬁ"liyﬂﬂﬁﬂ"l’mﬁélﬁﬂﬂ’]‘i
sinfutustlaminiadnnisuamdnges nanis
WENHINTITVINNUATEEN NN

2. MANGATATTINUNUETLAL FIUFEH LAY
HANAUNTARNNH I TN NAYIN5 AL
mmmﬁLmzﬁfmzéﬁ’uqaﬁqmzjmiﬂ’wmmmm
3. m“fﬂqmmmzﬁyﬂuﬁqmfiﬁﬂwmmﬁé’ﬂw%
w@mumiu’%mﬁmﬂﬁL%ﬁmﬁﬂi:ﬂﬂﬁﬁ%quﬁu

N195 8RNSO UBLNIHUSZRNTNIN




Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
7. Support | 7.1 Support staff 1. m‘sﬁﬁLmﬂ:ﬁé’m‘mﬁflﬁwmmmﬁfuwuﬁ% 2 2
Staff Quality | planning (at the library, 34”l‘ﬁer‘%"Llﬂ’]‘i‘ﬁ’mﬂu?uwﬁﬂqmiLﬁﬂﬂ@ﬂﬁMWﬁd
laboratory, IT facility AT BUNHT TDARRBITUNNTZITHAN
and student services) is N19IE3UUNTITRDN N19398 LAZNITUANITRYINIS
carried out to fulfil the YDIVANGAT
needs for education,
research and service [1]
7. Support | 7.2 Recruitment and 1. Mﬁﬂ@@iﬁiﬁﬁﬁ%ﬁﬂﬁﬂi%ﬁ fifieaun 2
Staff Quality | selection criteria for L;’mﬁlﬂﬁ@’mﬂm:m?}'}m’m
appointment,
deployment and
promotion are
determined and
communicated [2]
7. Support | 7.3 Competences of 1. ArsinanuATgasifgan1TUTelR 2

Staff Quality

support staff are
identified and

evaluated [3]

ANTTOULVDILTIAUNT AT A THE AL NS
NEUNHIENITLNUIBINANgATINeTNIg

Usziflunanisuusey




Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
7. Support 7.4 Training and 1. ﬂ')‘jéfﬁ,lﬁ;ﬁvniﬂﬁﬁﬂﬂ‘iﬁﬁLLNuﬂﬂ‘jﬁwuﬂmuLm 2
Staff Quality | developmental needs of Lﬁﬂﬂ‘i’luﬁﬂmwg@dmiﬂmLgﬂwﬁﬂﬁﬁwﬁﬂqm
support staff are mﬁ@mﬁuwmm:z&a LN‘%N%@‘NWN AN
identified and activities Giymﬂ’ﬁﬁmmﬁ/ﬂqm
are implemented to
fulfil them [4]
7. Support | 7.5 Performance 1. AYTEATNUNIULALUSUUTIRNMUINITUENNS 2

Staff Quality

management including
rewards and
recognition is
implemented to
motivate and support
education, research

and service [B]

NaN1TUf TR

mstiansda nissnsasdng egslayaainsi
AN9¥NNN3Ae AIHNNSEEUNIIEaY N1939Y uAaz
1U3N19711N19

2. Ansnyiaamlpaadesiaasenlunisiane
mqquﬁ@wﬁuﬂﬁiﬁqawuﬂﬂmﬁHwﬁﬁﬁﬁﬂiﬂuﬂqu
TINSBEUNNTENN 15398 LAYNITUBNNS

3%1N15




Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
8. Student | 8.1 The student intake 1. AnunvayareguINTATnAngRaAtafimie 4 3
Quality and | policy and admission ARNYARIT Lﬁ@ﬁ’l‘ﬂymjﬂmmdLLNuﬂ’]‘i%"LlTu
Support criteria are defined, AUIAR
communicated,
published, and up-to-
date [1]
8. Student 8.2 The methods and 4
Quality and | criteria for the selection
Support of students are
determined and
evaluated [2]
8. Student | 8.3 There is an flaruuna AN AB3eusefrAsuuan | 1. AI9INTEULNSRARMNAITNNNIIRINANTS 3
Quality and | adequate monitoring L AT T T I T ey Benuaznisznis@estiiiussansnm
Support system for student AANHANININTTVINANENTINS

progress, academic
performance, and

workload [3]




Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
8.4 Academic advice, | AnMsRINIAFBIETINANEATUARITEITY | 1. AvsfinisusninieinanineesyEen e 3
co-curricular activities, | 1Uszdynd duszuudievin ifaunannsnisfifestodu
student competition, 75994 LaraBARRBSTiL PLO
and other student
support services are
available to improve
learning and
employability [4]
8.5 The physical, social 1. MANGRTATANINNITAITIIUATUTHTUNS 3

and psychological
environment is
conducive for education
and research as well as

personal well-being [5]

ANNNATNNITATUATLNIN FIAN LATRILIARDN
ABIPNANEIDHMNRNIZLTTIZTS NDHINITAYIN
LU AR AN N D AARBS LAY TNASINIS

a o N dld
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Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
9. Facilities 9.1 The teaching and 1. miﬁmﬁumﬁzﬁﬁq@mwﬁymmﬁlm:ﬂ‘j:l,ﬁu 3 3
and learning facilities and mﬁsf%muﬂmﬁfﬂﬁﬂmLmemiﬁumﬁﬂquu
Infrastructure | equipment (lecture mmﬁﬁ&;@qﬁﬂﬁtﬁ WPADITID MBIBew uaynns e
halls, classrooms, smmalulad unszaznvesneine uazazy
project rooms, etc.) are ifiymw;mqLme\imefmﬁﬂmiﬁwm"fﬁ/ﬁﬂmu
adequate and updated WRennouazynaie uewansell wazaas
to support education fiunsuBsufieunantsdnsae dfinumn
and research [1]
9.2 The library and its 1. NI9ANIITANHABINITYBIBITITIUAS 3

resources are adequate
and updated to support
education and research

(3, 4]

sinAnunhimdngmaussnisliidnisnesayares
NNAINYRY w;@mzqﬂy@Lﬂummuﬁ'ﬂﬁﬁm
ATHINENNBUAZANTNIUANY LAZAITANHNNNS
WAL UNaN1981599 D THAWNN

2. mﬁfif;mwuwL‘%ﬂuﬁfmﬁméwq Gfuvi@”fﬂqm
SANTINRINHATY LATNAIWLEN32n15 T
s2uD online WatinAnEY wazyaulafnmn

v 2 ¥ o1
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Score | Overall
Criteria Strengths Areas for Improvement

(1-7) Score
9.3 The laboratories 1. mﬁzﬁqﬁwmwGiymﬂ”ﬁm‘ff%u%mﬁ 3
and equipment are ﬁmﬁﬁﬁ’ﬁmﬁLmzqﬂﬂmiﬁmwﬁwmzﬁ’mm
adequate and updated ananaslumdngrauazinAnu lnssas waos
to support education ﬁ:q%ﬂmumm&ﬁﬂ%}? AAIHINEINBURT AN
and research [1, 2] uaNeY uararerilinnaiddsuiisunanis

&n3r9udfinnsmn

9.4 The IT facilities 1. NM381999ANHABINTSNSIELENAS 3
including e-learning nALlREMIAUNATBIAMLY UWATHVANYAE
infrastructure are ﬂﬂ\immiﬁwﬁﬂqmLmzﬁﬂﬁﬂwﬂmﬁma WD
adequate and updated ﬁzqgﬂLﬂuﬂLLHZLﬁ@TﬁLﬁﬂﬂf.l’mLWENW@LLZ\]W’IQ’IN
to support education VUANY LazAITANRNNNSIWSsUIgUNANS
and research [1, 5, 6] An379Tuifinnssn
9.5 The standards for 1. NM981999AHABINTG Jeynguassn 2

environment, health

and safety; and access
for people with special
needs are defined and

implemented [7]

W DHYBLAUBUUEAWAINABAsTE FUNN
AUNEY ATNNZDIA N1TIANITVYE N9
SAEANENLNA 3IUBTNNT UATEDIWTIeDnNaS
g ’i’JNﬁQﬂ’I’iU%ﬂ’]’ﬁLLf‘;qﬂﬂﬂﬁﬁﬂ%ﬂN@T@ﬂﬂﬂ’i

Winiuere aeinAnuntunangns




Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
10 Quality 10.1 Stakeholders’ 1. Avsiin1sUssinuasysul e “N52UANNTS 1 3 2
Enhancement | needs and feedback ‘ﬂymalﬂmﬂ stakeholder Lﬁ@ﬁ%"l_lﬂ‘g\‘mﬁﬂqm” M1
serve as input to Totunatsulsmdngrassianssaunialuge
curriculum design and LL@Z‘E'TLITJ?AL@"IT';LﬁﬂT%Lﬁﬂﬂ’i‘].l‘iﬂﬂﬂ"l‘iﬂ‘%/uﬂ‘gﬂ
development [1] NANGAT
10.2 The curriculum 1. AsiinisUsuifiunssuaunisdivdymangss | 2
design and ‘ﬁl‘iﬂzﬁ’ﬂqm
development process is
established and
subjected to evaluation
and enhancement [2]
10.3 The teaching and 1. §9992UD NALN PBINTYUINNITNTUEDY UAS 3

learning processes and
student assessment are
continuously reviewed
and evaluated to
ensure their relevance

and alignment [3]

LNUATSAARTN LASIUNIUIBNI5IANTITEEWNNS
FaULarNI9lszfuagaailasinii
sUsTssNgnsUUsRLaziANNEanAReIiy

CLO lpasnataLan




Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
10.4 Research output is 1. ARsRisyLUNISUBMNSIANSTIinesAdenng 2
used to enhance 2N91a AN AT TINTIR LN e
teaching and learning miﬂ@u‘himﬁm@hm ﬂﬂ'ﬂav}"ﬁlﬁaﬁmmﬁa
4] 1994 PLO
2. NANgATB199:AN1TIAYI T NUNITWY B
ningraiandnsdiianisinnaduyes
a9 undngraastenaifios
10.5 Quality of support 1. AYTINLNRLALRAAATNNTTRITI LAY 3

services and facilities
(at the library,
laboratory, IT facility
and student services) is
subjected to evaluation

and enhancement [5]
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Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
10.6 The stakeholder’s 1. ﬂ’]‘iﬁ‘iz‘uuLL@Zﬂ@Tﬂﬂ"I‘jﬁ’T%ﬂﬂjﬂﬂ’T‘j@@ﬂLL1_I1_I 2
feedback mechanisms LLaxﬂ’wquﬁﬂqmiJ@uﬂﬁufﬂg@%ﬁﬁ@uf@?ﬁqu
are systematic and Reoasnaiuszuunazanifio Winszeze
subjected to evaluation 2. AYsHnTUssRNLAs S UUSesUuDLLAE
and enhancement (6] wwansflantssrusandeyalaunduainyiiaanla
s nasuynnay
11. Output 11.1 The pass rates and 1. AFWEUNLIUU 592 1UNSRARN WAy 4 3
dropout rates are aaunnpenainszuie N AnE1euAHLHY
established, monitored LRI N AZ LB AR
and benchmarked for
improvement [1]
11. Output 11.2 The average time 1. AVTRRIUILTUUFITELUNTRAARN LAY 3

to graduate is
established, monitored
and benchmarked for

improvement [1]
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Score | Overall
Criteria Strengths Areas for Improvement
(1-7) Score
11. Output 11.3 Employability of 4
graduates is
established, monitored
and benchmarked for
improvement [1]
11.4 The types and 1. AI3INITULLAZNAINTIVin AN AN Hwmm 2
quantity of research NI BNNT AR NN LAZ A9 NTTHATNNTAT L A
activities by students 7 Lﬁﬂﬁﬂfﬂ@jﬂﬁﬁﬂL%ﬂﬂﬁﬁﬂ‘mmwLLNu % 13
are established, afuanLUsTIns (AR e Laue
monitored and WANIY Lﬁw;u
benchmarked for
improvement [2]
11.5 The satisfaction 1. Wliﬁﬂﬁ‘ﬁLﬂiﬁzﬁﬂQﬁNﬁﬂWﬂT@ﬁmﬁﬂﬁﬂﬁgﬁ 2

levels of stakeholders
are established,
monitored and
benchmarked for

improvement [3]
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