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Report Summary
This report is based on the information provided in the self- assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN- QA assessment at programme level covers 11 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score
1. Expected Learning Outcomes 2
2. Programme Specification 2
3. Programme Structure and Content 2
4. Teaching and Learning Approach 2
5. Student Assessment 2
6. Academic Staff Quality 3
7. Support Staff Quality 3
8. Student Quality and Support 3
9. Facilities and Infrastructure 3
10.  Quality Enhancement 2
1. Output 2

Overall Verdict 3
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

1. Expected 1.1 The expected learning -mﬁhqmiﬁﬂqiﬁqﬂuﬁlPLOs'7%5 - ANTNUNARNTLUINNIININUNA PLOS 2 2
Learning outcomes have been clearly LAZLAAITIAIN A AARDITL ~ PLOs 1,3,4,5,7 (ufaian Tnansnsasauas
Outcomes formulated and aligned with the | AdViFY WWsAanaIAtHE Uszifiunala

vision and mission of the university — ®999891 PLOs. T SAR iU PLOs. 11 #WAa.2

[1,2] AINNTEL TOF 5 A1 [HAEARRSY/ATITW

1.2 The expected learning - NANGASUA PLOs Tnasunnids | - nunaunissmma PLOs mnizianzasine 2

outcomes cover both subject subject specific and generic learning %ﬁ”ff‘vﬁyﬂ’ﬁfﬁ%mﬂ GLOs way SLOs ﬁmwuﬁ?u

specific and generic (i.e. outcomes — VIUNINTLALYAY Bloom's Taxonomy 44 GLOs

transferable) learning outcomes [3] WAz SLOs AgaARaBIfUsziUYas PLOS Aifnmun

1.3 The expected learning - ndngrauanpnaoidon o - nazuauneiheeyarasiaInaAengy 2

outcomes clearly reflect the PLOs 1 m’mmmw‘i’wmﬂzﬁm;ﬁ@ﬁu A9 T §1fNUA PLOS FANBINELANHNABINTS

requirements of the stakeholders Tgﬁ%quLﬁﬂﬂﬂ;m}’N T LLﬁiﬂzﬂZ\iN

(4]
2. Programme | 2.1 The information in the - sensfunramdngransuoamll | - TeazduntnmdngnsanadiinnagLa 2 2
Specification programme specification is HAB. 2 m:uﬂy’ﬂﬁwiumm AN, Tunﬂﬁlmmzﬁmwﬁuﬂﬁﬂ

comprehensive and up-to-date [1, | - nangmsinisUsulgeln 4 w.a.

2] 2562

2.2 The information in the course - n19U5uU9T B aUBYRdEN (NAD.3) Tviiaste 3

specification is comprehensive and

up-to-date [1, 2]

VINT83%N




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
2.3 The programme and course | - ANN9ABANTTEABEAMANGATIN | - NANGRIAITIIUNNNITABAITIERIELN 2
specifications are communicated | web site #11AVENAE AoF1T NANGRIUATIEAB AT AHN gHYD I
and made available to the Teandaninnusruy ailpaade
stakeholders [1, 2] education.mju.ac.th
3. Programme | 3.1 The curriculum is designed - m‘i‘wquuﬂ’l‘i@@ﬂLLuuwﬁﬂqmﬁT% PLOs 13 2 2
Structure and | based on constructive alignment fasa vanlmuuaAn Backward curriculum design
Content with the expected learning mﬂﬂﬂLL‘LlU‘Viﬁﬂqm‘j
outcomes [1]
3.2 The contribution made by - ATVIUNIUNTTNTLAE PLOS méiw%ﬁﬁy 2
each course to achieve the IANZ AN Lﬁ@?ﬁlﬁﬂﬁmﬂmﬁ‘iq PLOs ﬂﬁunﬂ%ﬂﬁ
expected learning outcomes is AR
clear [2]
3.3 The curriculum is logically - ﬁm‘mﬂﬂLLuuTmm‘;ﬁwz‘i’ﬂqﬁﬁﬁﬁ - m‘mﬂﬂLm‘uquN‘;Nwﬁﬂqmmi%ﬁzﬁﬁﬁu 2

structured, sequenced, integrated

and up-to-date [3, 4, 5, 6]

S ' A s
ANHEPVEULAZNNITUTULY

nangmsyn 5 1

ANNENNNNE AMHTTALLB9 Bloom's Taxonomy 71
ﬁqﬁuﬂf‘u PLOs LL@:@WN%‘LAﬂﬂ’W‘jﬁﬂH’m@\‘I

sinfnen TneRgnisiszsuaes Applying /Andlyzing
Evaluating/Creating mi%@gﬁu%y’uﬂﬂﬁﬁﬂmﬁ 3

Wz 4




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
4. Teaching 4.1 The educational philosophy is | - nangmsin1sinuALSEY 1289 — YUNIUNITHILSBYINITTANITANEI DY 3 2
and well articulated and communicated | néngRTuazAinIsaaasTl web site | HMIANENABITHIGNTTUIANETANTSEE1NTS
Learning to all stakeholders [1] unla-gans AEUYENANGATAENNNIINLAZATEIININTT
Approach femafivannnanaludoniiamlnadouwnas
.
4.2 Teaching and earning activities - GfuLLﬁ%m‘mﬂﬁﬂmm‘jﬁmum N@m‘jﬁﬁugﬁm 2
are constructively aligned to the 57¢%1 CLOs TisanAanafiu PLOS ﬂmwﬁ’ﬂgmﬁ
achievement of the expected SN8AYITEITY LATAANTTUANNNSBaNNNTEE%
learning outcomes [2, 3, 4] ﬁ%ﬁﬁﬁmiq CLOs 1ilesin{ugnisussq PLOs
o
4.3 Teaching and learning - pAngRaAITIINAUtILANISAEuIAADATAR | 2
activities enhance life-long gpsinAnuanisyfiueslsuns aensls
learning [5] _ \#lefinsriamua life-long learing uaa
NANFAINMUATAINTIH naBauniaaemiieln
LA life-long learning
- pastsmfiwaninAnunfia life-long learning
5. Student 5.1 The student assessment is - wéngralsszuuiidmienindnen | - ndngearsmunaunszLauntadmRen 2 2
Assessment | constructively aligned to the e Anenae sinAnenbisfianssadssfiulnangnanen

achievement of the expected

learning outcomes [1, 2]

- nangmsRnsUsnfingBenly

183NN TALADN1TIAN

#1H150U999 PLOs ifivium




Criteria

Strengths

Areas for Improvement

Score

(1-7)

Overall

Score

- maTauaziaziingBenlu PLOs unaz PLOs

Aad dl ¥ =}
P1YFIHITNITVIVIRINNRNY LRSABINATTH

NOAANENNY CLOS 2995183%7

1% a ' A o °o @
- MaTaLazUsslRunanauiiinfneidania

AMSANET ASEBAAAENAY PLOS 71NN

5.2 The student assessments

including timelines, methods,

regulations, weight distribution,

rubrics and grading are explicit

and communicated to students [4,

5]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
5.3 Methods including assessment | — NM33ARAAILIBFDUTRAZIDEDY | — 270 rubrics N13ALAZLSZAWHA 2
rubrics and marking schemes are ~ ASTINITINEDLYENEL WaENIHEaUARNNS
used to ensure validity, reliability FauazUszduna e biiueaeciiedid validiy,
and fairness of student reliability and faimess fuRnAN®N wazidunisda
assessment [6, 7] LLmﬂizLﬁuw@ﬁﬂmﬂgfmﬁ’u PLOs
5.4 Feedback of student _ TunsaifdnAnEndaunwsnngn - N4 feedback azpasiisaaie AL 3
assessment is timely and helps to | 1047 ndngRsaziinisaomadn vin | lnusuige smsnnddwisenainandise
improve learning [3] posenlaluilamuacifinnamey | mafneuazinAnuuseg PLOs
un lumzumn
5.5 Students have ready access | - wangaafiazuu nalndmnisun - MadanisreTesdumisadunanissuii 3
to appeal procedure [8] spaBunanniindnen Tagniwenanse ;gl,’%ﬂu 79 AZUHURDL WEBLNTA Vfu'mwhu;;ﬂ@u
fEnEn ananssyrewdotazsn | Taense ArsnInAniznITNNT
NANGA3 ALATI a1 8309 BTN
ﬁmzﬁmmmzﬂﬁiumﬁm:f{imﬁﬂqm
NeRan30n989895a1
6. Academic 6.1 Academic staff planning — AT WNTTUUNTIHIULAZUSTUAN | — WNUERIINIR ’i:ﬂ:ﬁgu/mfl ﬁIL‘WmWﬂ ﬁ;ﬂmu 2 3

Staff Quality

(considering succession, promaotion,
redeployment, termination, and
retirement) is carried out to fulfil
the needs for education, research

and service [1]

L3
ABNBIITY

NOW V9Y WAZUINISIEINIS
— WAAINTITIAVI N RE AT INIRI/NTZUIUNITTAYIN
wudngninds Tnevinusmlvassungunisiden

2434 N1FITNTU FIFANTS NI9NEY WaBR1BBN




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
6.2 Staff-to-student ratio and - mﬁ(ﬁﬁfmﬂ@mqwgﬂGTN ULAZNITUILNUAITH 2
workload are measured and NN ENYBIFAEINEN5E : SNANMN
monitored to improve the quality ~ paruaunsdRTIWeass « InAnen sty
of education, research and service f'ﬁ_lﬂﬂ‘i:\i’mgﬁwﬁd |
(2] - ﬂ‘izmummmﬂ@fﬂmﬁLﬂ%mmz‘%’ﬂm
Sn91EIURN9NTE ; NANEN eIEaY 39t
UAN19I1IN13 ﬁm@umméwﬁﬂqm
6.3 Recruitment and selection — AINNTRHANHBINUNINDI950 T - U5 AN anuUNANT LU U/ UIRN19Y/ 3
criteria including ethics and nangrasiaanaantunisanaum Fadanananst nu ian1aliulge
academic freedom for @mﬂuﬂﬁmmmmﬁﬁwﬁ NS ARENTNNNNTS LAY AAAENE191E
appointment, deployment and C ANSULNANTEANNTIIBIBN915EUARE | AN WAZUSHANYaNININTSRDANT NS UNTAS
promotion are determined and m"fumﬁmmwﬁﬂqm m@’rﬁﬁj
communicated [4, 5, 6, 7]
6.4 Competences of academic - ANIAMUAFNITIOULIDIFNYIUINTG 4

staff are identified and evaluated

(3]

2 1 1 v

waé’ﬂqmmumq T LHUATHNITEDY
N19998 NNTUIMTNANGAS

- NN9AIATITALATNITU SR
ANTIOHLDIINTHATHNNTIDUUAT

Hnnd5uLge




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
6.5 Training and developmental — 919738 [ASUNTRUABHULATINW | - ngUsziuANRone lananisimmnananss 3
needs of academic staff are ALEIATHUNHABINWIINLNRY —N52UIRNITAAATNBRZUTLABNANTITN W
identified and activities are — 819198 [ASUNNTRAUIN9758 T AUDIUDIDITNTE
implemented to fulfil them [8] 5quﬁ°ﬁﬁﬂﬂﬁﬁLf‘ﬁ'm?jmﬁ’um%’ﬂzgmﬂl,m
N19EEUNTADN

6.6 Performance management - mﬁﬁﬂém@mym@ﬁﬁ‘ﬁm AN98EY | - A199AVINTTUUNITUIMTHANTITU TR 2
including rewards and recognition | N19998 LAXN1TLUANITAEINTG [N (performance management system)
is implemented to motivate and TLAUADE LATHWIANYAY - i:‘uuLm:ﬂ@TﬂGﬁuﬂ’ﬁﬂ‘;ﬂwﬁ’mLLmﬂ“ﬂﬁaT@ e
support education, research and LﬁuLL‘Nfng@Tﬁj@’l@’l‘igN‘;’NN@N’m
service [9]
6.7 The types and quantity of ~NNSUARNEHALAZAMATNYBINNITY _sruufilrRnaiunieUssifivsuunalniunis | 3

research activities by academic
staff are established, monitored
and benchmarked for

improvement [10]
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swAde Tnadeuifasiumangnsfifianuos
AR TR N RITULAA BN TN U DD

NANGHT




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
7. Support 7.1 Support staff planning (at the | ~HA9AMUALNUERIIAIRILARING —mi:ﬁﬂ'fmi‘qwﬂwﬁ’ﬂqm?uﬁmumLqu@"’mq 3 3
Staff Quality | library, laboratory, IT facility and | sneariuamy TneumAnende mﬁﬁﬁﬁwmmmﬁmmuﬁ' Wesnalunissunig
student services) is carried out to TANTIEEUNTNEUYBINANGAT
fulfil the needs for education,
research and service [1]
7.2 Recruitment and selection - nafiaausannmdngn i 4
criteria for appointment, ATTUINNTARLRBNAYFITL ALY L2534
deployment and promotion are ﬂﬁﬁﬁqﬁum@mﬂuﬁﬁ Lﬁuﬁy‘u
determined and communicated [2] | - ¥ TANYIATANITEULAYUUAZNT
6'1\11,@1‘%34?‘1;1_4mmﬂimmﬁuwm?}@u
RAUMWILAZS career path 8
IANIZEN
_ finnsdeansUszniamssuasias
WANEYEININ
7.3 Competences of support staff | - HN1SAMUARNITOUIBIYARINT | - miﬁﬂ'qu%qmm‘mﬁﬂqmiﬁuwﬁwmﬁﬂ/mm: 3

are identified and evaluated [3]

FEFHLAYUATINITATHUHIN

HWIINYINY

TumﬁﬁmummiauxﬁfﬁﬂLﬁu“nmmmﬁuwuﬁ

AHITOADUAUBIAITHABINTT AT TANITIS 8

NIRNDHYBINANGAT




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

7.4 Training and developmental — HPANYIRERTEUUN TN — NI N UNHNHHILAZN1TRNAUTHUDIFS 3

needs of support staff are UARINTINYYAAR (IDP) %@ﬁﬂﬂémﬁ Nﬁuwuﬁmummﬂm‘mu:mummﬁ?ﬂqm‘j

identified and activities are TNUNNAHILATN1THNBUTH YDINANGAT I AL AULAYRILTEH

implemented to fulfil them [4] USeANTNINIBINITIANISIFEUNTFENIDY

NANGHT

7.5 Performance management - inAnendefiniseneeIyARINa - maflaussramdngealunszuamsengss | 3

including rewards and recognition | aeALIERMAUATRIHALAZAN AeETaATHANTURTRA LA LAY

is implemented to motivate and — N19RTTULLASN TINNTUTARNANA

support education, research and mm%ﬂwﬂmqmmﬂimﬂﬂﬁuﬂguﬁiﬂ%ﬁﬂum

service [5] usssniierssanuss ‘;JNGE@LL@ N

UseANBNINNITVINNN

8. Student 8.1 The student intake policy and | - ng9syAmsantiRvasinAnsnuan | - Ussiiunnssuiinfnualuguuunnng o uazm 3 3
Quality and admission criteria are defined, 2 Y SITETREN Helvviuasanaaniaan
Support communicated, published, and C ATUEANHL UL AT LNNA TS ~ s N ouaz eSS usnAnen e

up-to-date [1] UnAnE st s e s anuag [ainAnun

- mﬁﬁxq{fmmqmi%‘@mwwumﬁ ﬁﬁ@mﬂuﬂ’@mqmuﬁgﬂqmi
FUTINANEN
8.2 The methods and criteria for | - N1SUARIIUABNANTSLIINANE _ N9 nnsuasnoennssuinAnen e | 3

the selection of students are

determined and evaluated [2]

~ ANTUAPIN AT ATUATITIHINUNANEN

HAUNAY 6 TN1SANEI

mﬁﬂ’gmmﬂ%’uﬂqq@mmwLL@zLﬁﬂTﬁ%ﬁfﬂﬁﬂm

L4
PN TN




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
— MSIEUDIHAI NN TUN TS | - e nan1sUsnfnldidunisy g
Sindnees AU NMTuasn oINS S usinAne
8.3 There is an adequate - 9INNEFHATHIININEN9T9ERN1E | - nadaufinsruumsiiduguaindnuuas 2
monitoring system for student AAANNANISELWIATAINANINT | AMTzeinAnEn
progress, academic performance, ?Jmm‘jL‘%ﬁuﬂﬂqﬁﬂﬁﬂmﬂTuwﬁﬂzgmﬁ - FEUURARINNTTY (work load) N19LELHAR
and workload [3] sinAnun huusaiudanfinsznisBeumanzas
vAelnoa9ls
8.4 Academic advice, co- ~ mMsARIURNET s mAe uar | - naUsninsruunIsAussiuasRansaw 3
curricular activities, student mif%’mﬁ@ﬂiimLﬁmﬁl,ﬂ’%umﬁf%ﬁug Lﬂ’%mﬂzﬁ“ﬂqmLLmﬂﬂiTﬁu’%mimamiﬁﬂmGm I
competition, and other student ADINANET - U%UU@G?$UUﬂW§TﬁﬁWU%ﬂHW @%ﬁLN‘%Nﬂ’I‘iL‘%ﬁufg
support services are available to RSN AN ATHITA NN TN A9NTTHNTS
improve learning and employability TsnansRnen Weas Lﬂ%mﬂ’]’iﬁﬂu’imz‘ﬁw
(4] Tisenmin
8.5 The physical, social and _AMNNNTANAEIINANEAINAS | —NISRENTHLIARDRIINIENIN AIAN WAY 3

psychological environment is
conducive for education and
research as well as personal well-

being [5]

WBlARBNITTARITENTNLIARDNTILED

' =
ABNITLIEUNTTINDU

a

TNy INBNITRMNINISEYNI B NEFIN19H
a A a =1 Aﬂl o
Auazdinisdsnfiuannfonalaiesinanis

Uszilunndiulge




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
9. Facilities | 9.1 The teaching and learning - finpeden naongUnTouay - uwramAngmsuaasIdiunEneden 3 3
and facilities and equipment (lecture wanailnamsuTalunissnnisBon qﬂmnﬂm:Lm‘%mﬁﬂﬁwgﬂuzﬁqw&"umiﬁmmﬁ
Infrastructure | halls, classrooms, project rooms, N1INDY Buun19aam WARITLARINANITUTRRAHAY
etc.) are adequate and updated to W@T@/ﬂﬁuﬁummLﬁﬂ\‘iwmqﬂéﬁf"gﬂ%mﬁ a
support education and research [1] WnAnEN an9n9e ﬂﬂﬂﬂﬁuﬂguﬁlﬁm%@d s
intasianeuns innsusulqe ety Gana
N19UTARANAINA1I8199 5 H19INTEULNTTU T8N
AosnnRsauaL TN TdAnIsEeunnaeny
28 10.5
9.2 The library and its resources — AANGATATTUTANVIINEINTVBIVNBITHA 1294 3
are adequate and updated to wiisRe LazgMIDYAR o Tiisaresfundngss
support education and research FldmsunnsauaansinAnun vdaew
(3, 4]
9.3 The laboratories and - fnesufiRnteuensmianends - wamdngnsuamsdiunivesfifinied | 3

equipment are adequate and
updated to support education and

research [1, 2]

FANAUNIALD NN

NIEN NISTUNITIANTTEYUNITHDN WHAIS
LEASHANTITUSANAMHRsna la/n9L g1

~ kY v A ‘ﬂl v Vv
pHIREIWeaNylELENNT e eaianpuwsty
N19UTUUTI BINaNITUTIRNAINAN9B199TH7
mﬂ‘sxuum‘mﬁuﬁu@mmwﬁqNﬁfuméuﬁfumi

FAnn93auntsaeniuee 10.5




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
9.4 The IT facilities including e- _ fin9uBnnanenmAlklad - Lujf;"mﬁﬂqmﬁmmeﬁﬁﬁuﬁﬂ:ﬁﬁm‘i‘u%mi 3
learning infrastructure are NVTNUN mw?mw-ﬂﬂ@ﬁmmwmﬁ
adequate and updated to support UAAYTUARINANITU Tz RRA AW Ta)sifin
education and research [1, 5, 6] mﬁmﬁmwmqmﬁ%ﬁmﬁ o aniaununzTu
M9UFUL9s Bananistlsifussnannansazan
mﬂ‘s:uumimzLﬁu@mmwé’}mﬁuwﬂumi
FpnsBeunissenluee 10.5
9.5 The standards for _ finstmuatuBesduanannd - LLaij'mzﬁ”ﬂqmﬁmi%@ﬁmumcfm%imﬁ'q LINADH 3
environment, health and safety; Antlatlequnn ANURBAiY LA ﬁﬁwﬁqﬁqqmmw AINLRBASY UAZAHIAYY LA
and access for people with special mWNL?QI'?N Q/QTNI mesf‘ifiy?“fmL@Wiﬁi’mmﬁﬁmm%ﬂﬁ’muﬂLL@%
needs are defined and aztlszdduagnels uazilazsumnuionals
implemented [7] LL@:"J@LM@LLuzTumaﬂ%’uﬂ‘gwm;;%’uu’%mmﬁu
p99ls
10. Quality 10.1 Stakeholders’ needs and - ﬂﬁﬂ?ﬁ@‘j@iﬂﬁﬂﬁimﬂ‘j’]?&ﬁ%ﬂﬂ@ - ﬂﬁﬂqmmil,l,ﬂmbfﬁﬁuﬁqLLuWNﬁLﬁui:uuTu 2 2
Enhancement | feedback serve as input to m’m@iymmwm stakeholders ﬁ@?’lﬁfg mﬁLﬂ'ﬁﬂzﬁ{mj@mméjmmwm stakeholders

curriculum design and

development [1]

= yd tﬂl 2 o/
Ao yEow el unsiamiuay

DENUWULUNANGHS

fidndaynn o nanvamangas e ulslunis
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
10.2 The curriculum design and - NNTIATIE TR ILLAENA (NN 2
development process is DENWUULAZNTRBUIGRAT Wt lauwannenns
established and subjected to U%/Uﬂ‘gﬂﬁgumﬂumiﬂ@ﬂLLUUWﬁ'ﬂqmiﬁﬁ
evaluation and enhancement [2] Use AN muaz s AV HaTineUaRDIAI N
Giymﬂﬂ‘i"ﬂm stakeholders Nﬂﬂﬁu
10.3 The teaching and learning - {N1NIUNEL HAD. — N19ANAUSLUUNITNIUEB U T N19aa LAY 2
processes and student assessment ﬁ%mﬁmmﬁﬁuﬁuwmj Bulifianaannaans
are continuously reviewed and fiu PLO/ELO Az CLO 2B9NANgss
evaluated to ensure their
relevance and alignment [3]
10.4 Research output is used to - NUAAIIID/HAINHATE BB TE DT 2
enhance teaching and learning [4] it T TunnssnnnsBeunisaewsindnen souds
NNTUEAIHA AN AR RSN AN AL
~ pnsuansuransiiiiuszuutunnsdszdin 2

10.5 Quality of support services
and facilities (at the library,
laboratory, IT facility and student
services) is subjected to evaluation

and enhancement [5]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
10.6 The stakeholder’s feedback — NNTUARNTEUL/MNANNTITNNTSURIA N AL 2
mechanisms are systematic and 284 stakeholders Tﬁyﬁi@ummﬂﬂéu delnla
subjected to evaluation and gﬂﬁd@ﬁmung,m:ﬁuﬂﬁﬂ AvsuinlUAmsnz
enhancement [6] uazlalunsUsulssimuuaaanuuundngss
11. Output 11.1 The pass rates and dropout - wﬁ’ﬂqmﬁmmmm%ﬂzﬂ@ pass rates | - m‘ﬁmi’lxﬁumﬁﬂmuLLu'ﬁiINﬂ”l‘i dropout 2 2
rates are established, monitored uaz dropout rates ABNHNANET rates ABNHNANEA
and benchmarked for - mﬁﬁﬁﬂ”ﬂaﬂﬂ pass rates WA dropout rates 28N
improvement [1] sinfnenlumangns U fisuiAsanssnueiv
Mﬁﬂqmﬁiu Lﬁﬂéfiﬁ,(fﬁiyLLu'JW’]dﬂﬂiﬁ%/uﬂ‘gaw@mi
RTRIRGMY Y
11.2 The average time to graduate | - %ﬁﬂgﬂmiﬁﬂ’ﬁLLN@G%ﬂﬂjﬂizﬁ:ﬁLfmﬁﬁ —ﬂ’mmmﬂymj@ﬁLm”l:‘v?iwzmmmﬁlﬁﬁsf%sfuﬂ’ﬁ 2
is established, monitored and AN uaazsuddndansfine #59nnAnEnIasinAnEn
benchmarked for improvement [1] —NN9RARTNULAZN T ULAENENTTOHE L
wé’fﬂqmﬁ'u
11.3 Employability of graduates is | - ﬂﬁﬂ’égm‘jﬁﬂ’ﬁLLN@x‘i"llymjﬂﬂﬁfJZﬂﬁ‘jTg - éﬁ’]L%ﬁ?ﬂ’]iﬁﬂiﬂﬁmflﬁﬂq{ﬂiﬁLLu@T‘LINﬂ’]iT&T@’m 2

established, monitored and

benchmarked for improvement [1]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
11.4 The types and quantity of - mmmm%mﬁmm:ﬁ 3 USEnNUAZS TN 2
research activities by students are HaIASEasInANYNTILAneN At anRenD
established, monitored and ’immﬂ%ﬂu‘gﬁmz s nsRRmELATNIg
benchmarked for improvement [2] Wig UL NNTTOU
11.5 The satisfaction levels of - ﬁﬁﬂqm‘iﬁﬂﬁ’iLLN@G%ﬂHﬂ@ﬂ"l‘iﬂiuﬁu L ANALASIEALAY NI AAANHNANITUTAARAINN 2

stakeholders are established,
monitored and benchmarked for

improvement [3]
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