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Report Summary
This report is based on the information provided in the self- assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN- QA assessment at programme level covers 11 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score
1. Expected Learning Outcomes 2
2. Programme Specification 2
3. Programme Structure and Content 2
4. Teaching and Learning Approach 2
5. Student Assessment 2
6. Academic Staff Quality 2
7. Support Staff Quality 2
8. Student Quality and Support 2
9. Facilities and Infrastructure 2
10.  Quality Enhancement 2
1. Output 2

Overall Verdict 2
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
1. Expected 1.1 The expected learning 1. m‘mumuwmﬁ’wéﬂ’ﬁﬁﬂu;; (PLO) isinviumsevianin | 2 2
Learning outcomes have been clearly A AT LA B ATV Y BIA D ATV AL BN
Outcomes formulated and aligned with AN 'ﬁwﬁg\‘im‘aﬁ’m%’mquﬁﬁmsiwmumﬁwmﬁ’ﬂm
the vision and mission of the ﬁ’mummﬁwémﬁL‘%ﬂugﬂmwﬁﬂqm
university [1,2] 2. mﬁwumumw%’mwwnmN@ﬁwﬁﬂﬁﬁmgnﬂgﬂﬁ%
YN EHNT0 T ANNAN1TUTIQHARHE N1 Brg U
widenlnansin
1. Expected 1.2 The expected learning 1. m‘mumumﬁw%mﬂ%wg Tunlaawagnenis 2
Learning outcomes cover both subject L%?;lu;;l?m‘lju Specific Learning Outcome waziilu Generic
Outcomes specific and generic (i.e. Learning Outcome sf‘l;ilmmzﬂm
transferable) learning 2. m‘m‘umuwm&’wﬁmm’%auﬁmﬁqﬁqﬁq‘a:ﬁumi
outcomes [3] L“?ﬂufgﬂm Bloom’s taxonomy
1. Expected 1.3 The expected learning 1. 911918919819 UTLLHUANLAY (SAR) ?ﬂ/ﬂm\f&mm?ﬁ 2
Learning outcomes clearly reflect the Lﬁuﬁ\‘im‘myu‘mLLﬂ:m‘iﬁﬁ‘wumgﬁz&qufgﬁquLﬁﬂﬁm‘i\iﬁu
Outcomes requirements of the ANNABINITUDINANGATNNNANT 1Ay To unarimme
stakeholders [4] NAANSNFIEEUS
2. A95fin19119 88 a97N Stakeholders UARENR H7
ﬁw%waqq@i@u‘%wﬁLf“ﬁ'm%@ﬁummﬁmmmesfﬁytﬁudﬁ
gninsngsnailin PLOs pe1als
2. Programme | 2.1 The information in the 31NN AN (SAR) Salulnuamedndings | 2 2

Specification

programme specification is
comprehensive and up-to-

date [1, 2]

ANTAUNATI ST HIBINANGATDE NATUDIN (ATHAN S
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
2. Programme | 2.2 The information in the m‘mumugmjmw’im (HpB.3) Tviyﬁmmmugqu (2EY 2
Specification course specification is @Iﬁ@ AUN — QA 1541 19) Lﬁuﬂ@f‘gﬁu
comprehensive and up-to-
date [1, 2]
2. Programme | 2.3 The programme and 1. 91N9189 U492 HNANLEY (SAR) gﬂfﬁf&?&ﬂﬂﬂ?ﬁlﬁ%ﬁd 2
Specification course specifications are ﬂﬁ’iﬂ‘gﬂ N1TEEN ﬂuiy?l@d‘ﬂ@uﬂq G]‘iﬂlﬂuﬂﬁﬁ LN 8 LL‘W‘;‘;TV?
communicated and made mmmuﬁ’ugﬁﬁqufﬁﬁqmﬁﬂLw}mmju
available to the stakeholders 2. AN ULTHANIBS (SAR) 9l lnuanadiiius
[1, 2] ﬂ’l‘jﬂ‘j:l,ﬂufmm\‘lﬁfﬁyﬁﬁLﬁuﬂfﬁsfum‘jLwﬂLLW%M@TﬂquLﬁ
avgawnsiigdamlnanudesunsufaeyandngnsin
ﬂiunﬂﬂ@im
3. 91N918919113U5 T ANAE (SAR) SelnTauamsy
Lﬁuﬁ\‘m’]‘iﬁ’m@ﬂ’ﬁ‘ﬂ‘izLfluN’1‘1’]‘1_I‘1/1QH1J‘3/‘1J‘1J‘§\‘1°1|1?N‘1/1"I\‘17‘|’1‘3
Lm;lLLw%wﬁﬂquﬁﬁmwmm:mﬁumjuéﬁéquﬁéqu
FUuARTNaN
3. Programme | 3.1 The curriculum is 1. 9IN91897WANES (SAR) nangnasslulnuanshmiu | 2 2

Structure and

Content

designed based on
constructive alignment with
the expected learning

outcomes [1]

U

fonvseonuuuvdngmslulszifunisaneman PLOs Tug
NSYUINAYTILATLILE o ueY 19T ALan (Backward Design)
’i@uwgﬂﬂ’l’iﬁﬁﬁ\‘lﬁﬁ constructive alignment ’i;’vifll’lx‘i PLOs,
m‘aﬂiuﬁuﬁsﬁm LAYABNITTANITIELUNITADY

2. A29NUNIUNTTHT Revised Bloom’s Taxonomy 24’1??;
Useleaniluniseanuuusnedenais PLOs fifiaanasuas

PLOs AITATDUATHATHAITNY ViNWy UWazlanAf (KSA)




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
3. Programme | 3.2 The contribution made AINTINMAUDS (SAR) nAngmsdalulnuamedmidinudonis | 2
Structure and by each course to achieve aeven PLOs m@j‘mﬂﬁmmw curriculum mapping fiamein
Content the expected learning Tfﬁy Lﬁﬂﬁf‘ﬁyLﬁm constructive alignment ﬁljfzﬁy'wﬁﬂgm
outcomes is clear [2]
3. Programme | 3.3 The curriculum is mwumum’]m%@ﬂﬂwm CLOs iU PLOs #MHAIIHN 2
Structure and | logically structured, mWi’wmmﬁw%mm‘%mﬁuuém%’uﬂ (YLOs) uazsinn
Content sequenced, integrated and Tﬁy@mﬁﬂwmmmﬂ’mﬁmmuﬁwﬁﬂqmﬁ’mmﬁ
up-to-date [3, 4, 5, 6]

4. Teaching 4.1 The educational - 1. ATTLEAINTYUINNITHIUT Y IN19A NEI2DY 2 2
and philosophy is well articulated NN AN g HNNIT AN B ENNTTaEY LAy PLOS 289
Learning and communicated to all ‘méfﬂgm
Approach stakeholders [1] 2. ATTAATIEN UazUTHRNNTRETT (F89V9 AENS

wa) U3rayiniadnunassnianeds sy fiaanlnaom

Lﬁﬂ(’fﬁmunﬂmju LL@:ﬁué@Nmumﬁfﬁﬂwﬁu
4. Teaching 4.2 Teaching and learning 1. m‘iﬁm‘iﬁﬁ‘lﬂumwﬂm‘iL“?ﬂuéj‘izﬁwﬂﬂﬁ%ﬁﬁﬂﬂmﬂgﬂﬁ 2
and activities are constructively AunadNE 9IS BT sEAUNAngRaii sneAsniusuRnyeu
Learning aligned to the achievement nﬂ’i’lﬂﬁ"mﬁlﬂﬂﬂﬂu
Approach of the expected learning 2. AasiinnsTAAiansINNTSE aun1TEENT NN Mans

outcomes [2, 3, 4]

4 4 o/ v o v
UAZUAAS AR UANANAUE AU PLOS VBINANGAT
3. AnstinarALasAan M E NN19e AN EUN TR N
WMHITANYNT18397 Lﬁ@mm‘%ﬂ%gﬁﬂumiq PLOs Wae

CLOs 2897aNgn3




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
4. Teaching 4.3 Teaching and learning 1. ﬂq‘jﬁm‘sﬁmumﬁ@ﬂﬁuﬁﬁaLﬂ%mﬁ’ﬂmmﬂ%’ﬁufg 2
and activities enhance life-long mmm%ﬁmﬁzﬁwﬁmmwﬁﬂqm%ﬁmLﬁm
Learning learning (5] 2. mﬁLLﬂmmwfﬁfuﬁuﬁ“ﬂmﬁﬂwzm'ﬁf‘?ﬁufgﬁ’mwﬁm
Approach YABAANTINNNIBIUNTADN LAIINARRNITIARAUARY
iNue
5. Student 5.1 The student assessment 1. mﬁﬁmumﬁ%mﬁﬂ‘mﬁué L%ﬂunﬂﬁgumu ADFILFEN 2 2
Assessment is constructively aligned to ?‘V;/&é’l,%ilm_l‘j‘jq PLOs
the achievement of the 2. mwumummeﬁmwi:Lﬁusfm]‘ﬂizmwg\‘i%’u L"Llyﬂ
expected learning outcomes 521191938 uazaUennINTALeNATUAIN e FaasHn
[1, 2] 153q PLOs fifivina uazaannassfuaniuntaoitaqii
5. Student 5.2 The student AR ITULLANA NYBINTITUTH T UA MK ANT ALY 2
Assessment assessments including Nfrﬂmm;mﬁ/uﬁ@ﬂ‘i‘mm‘iL“?Hum‘mﬂumugquvlﬂﬁwﬁm

timelines, methods,
regulations, weight
distribution, rubrics and
grading are explicit and
communicated to students

4, 5]

WaNmWINTTUaNNIaEBunTReuAaeasH U539 PLOS

VINANGAT




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
5. Student 5.3 Methods including 1. mmmmmﬁ% ARSI 2
Assessment assessment rubrics and ﬁuﬂmeﬁumﬁm‘%@ rubrics Tum‘aﬂ‘mﬁumjw mmmmﬁﬂ
marking schemes are used N‘;waﬁ"n,%'ﬂﬁ@ L‘ﬁm@m LLmLﬁuﬁﬁNTuLLémﬁwﬁm
to ensure validity, reliability 2. m‘jmmmmﬁm‘zﬂ‘mﬁuﬁﬂmﬁﬁu Soft Skill bf‘ﬁy
and fairness of student FALU UL m‘aﬂg‘jﬂ’ﬁm\ﬁmi w‘%@ﬂﬁﬁﬁﬁﬁg
assessment [6, 7] Usziinnana AL
5. Student 5.4 Feedback of student ATATUMIUATRVE i musAE N1 aLIansUanfn | 2
Assessment assessment is timely and ‘j’mﬁmfﬁlﬁjﬁﬂuzjﬂwmumj’NﬁI/fJﬁ\‘l LLﬂ:ﬁuLLf{L')m Lﬁ'ﬂ?ﬁ;{
helps to improve leaming [3] widendlannausulqeimmnynaein
5. Student 5.5 Students have ready 1. m‘jﬁf@\‘mﬁx‘iﬂ’l‘jﬂqw‘ﬁifﬁﬁ‘lﬂ@ﬂﬂwﬂ’mmﬂﬁu 2
Assessment access to appeal procedure 2. prsinnsUszfinaNRewele lureanenissne B und
8] mi“ﬂzgmw%wﬁwmﬁﬁfﬁﬁmuﬁfﬁ o Ta NN
TR0 BNz ANE T
3. ﬂfJ‘iLﬁUNﬁ@"ﬂy@HN“ﬂy@;ﬂdL%EHTMLLG{ﬂzﬁ (319N 9
HBINW) L‘ﬁ'ﬂﬁﬂmsﬁi?sfumiu%mﬁmmwzﬁ“ﬂqm
6. Academic 6.1 Academic staff planning 1.mmmmLLNuﬂﬁiU%mﬁ’iLL@xﬁ/wu’lqﬂﬂ’lﬂ'ﬁ’mﬁ"ﬁ’m’l’i 2 2

Staff Quality

(considering succession,
promotion, redeployment,
termination, and retirement)
is carried out to fulfil the
needs for education,

research and service [1]

NN ] AU
2.AFRNIINUNIUUNY V93282 AUUAZITEYE I
ABAARBTUNITUINITIANITNANGATUALHDAARDINTY

N1985 ELOs




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
6. Academic 6.2 Staff-to-student ratio m‘i’mgmﬁmil,l,ﬂmmﬁmiquﬂmm@ﬁé ANSRN9AATIEY FTES Waz FTE 989819158 wivasin Tl 2
Staff Quality and workload are measured é@iﬁwﬁﬂEWLﬁqu@ﬂ(FTEg uﬂzﬁﬁﬂﬁﬁ: ﬂﬂﬁﬁ%yuﬁ@fuﬂﬁw ﬁ5uﬂﬂﬁﬂﬂmlﬂﬁiﬁﬁﬁ LALN1SUANNS
and monitored to improve SWANIAN (FTE) ﬁﬁﬁﬂqﬁ?;ﬂﬂmﬂééaﬁilPLOsﬂﬂqwﬁhqmﬁ
the quality of education,
research and service (2]
6. Academic | 6.3 Recruitment and wangmauamenalntunisiuntanse 1. pasimunAmENTRLaTemNenITasduiusTes | 2
Staff Quality selection criteria including T wﬁhqmamm?ﬁ55Qﬂé;uﬂﬁwuﬁﬂLﬁﬂﬁéa§UNﬁhi@ﬁ@ﬁﬁ§
ethics and academic Gf‘ml
freedom for appointment, 2. Aa5d mmeﬁm‘nﬁlﬂufu@mﬁﬂusiuﬁwﬁmﬁ’ﬂqm
deployment and promotion ﬂ‘szl,aﬁummﬁﬁ%’mu
are determined and 3. A3SNNINUNN N1350ETAT N1SLABUTHEHAEY
communicated [4, 5, 6, 7] nsuan/ indeniaanaaasii PLOs sawndngss
6. Academic 6.4 Competences of m‘iﬁm‘z‘azqﬂm‘mu:LL@:mmﬁm‘m‘mﬁuﬂm‘mumm 2
Staff Quality academic staff are identified mm‘i?jv]‘ﬂﬁrﬂu AxanARIRY PLOS 1A BNNTW ALY
and evaluated [3] LﬁWﬁzWﬁqTﬁ§Q§ﬁ wazsin (Ul tunnsaen 939 uarns
U3N1999IN9
6. Academic | 6.5 Training and NANGATANITTIRTNNNTDUINUAL | ALTHMUATAVNITBINITRAUIDI919E INTATULAZANS | 2

Staff Quality

developmental needs of
academic staff are identified
and activities are
implemented to fulfil them

8]

WENHIAULBNUDND19198

LLNHﬂTﬁﬁ/@NW‘I@’WqﬁﬂLﬁuﬁqﬂqﬂﬂﬂfﬂﬂﬂﬂﬂ@ﬂdﬁu PLOs

VBINANGAT




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
6. Academic 6.6 Performance WQﬁﬁﬂniwquuua:ﬂ%ﬁﬂqqizUUfMiTﬁ%ﬁqfauﬂ:ﬂﬁiﬂﬂ 2
Staff Quality management including ﬂlmL%WgLﬁmﬁmmaﬁ&ﬁﬁwmmhyfmﬂ’m‘%ﬂumﬁmu
rewards and recognition is n9398 u@:ﬂﬁﬁu%ﬂﬁﬁﬁ%ﬂﬂﬁiﬂﬂwmﬁhqmiLﬁﬂQQT@Tuﬂﬁﬁ
implemented to motivate ﬁﬁﬂﬁﬁﬁ@?ﬁﬂ@@ﬂgﬂﬂﬁu PLOs ﬂﬂwﬁﬂqm
and support education,
research and service [9]
6. Academic 6.7 The types and quantity 1. ANTRUHHNI TR AR AINWIT LA NAITHATINTDEN 2
Staff Quality of research activities by Aalles An9fuaaRn19ieuATtunas 5 Juavaqy
academic staff are umﬂqqnﬁﬁﬁguﬂqiﬁﬁuﬁﬁuﬁ:ﬁﬁﬁﬁq7
established, monitored and 2. prafinnadnvingiuaoyasndde inidunuoamyans
benchmarked for ﬂQﬂuL%EQ%ﬂfyﬂQQﬂﬂ@ﬂﬁﬂvﬁﬂﬂﬂiﬁﬁfﬂ?%ﬂi:fﬂﬁﬁﬂﬂq
improvement [10] vangas lagmnizinAne uazinisfiauiAesanide i
nAngaIBiaasIHInTgI
3.mQﬁN:ﬁéuﬁQﬂﬁiﬁﬂNﬂqquﬁﬁﬁuﬂﬂﬁxqﬂéTééquﬁﬂ
n9BENNNTRENDE 9T UTTANE NN WAZNITYTHINTG
qnuﬁﬁééaquu%ﬂniﬁ%ﬁﬂﬁﬁ Aduinnnaiumiassnna Ty
u@:ﬂnﬁu@ﬂuﬂ:ﬂqqyN@mﬂééaﬁﬁﬂﬁﬁﬁﬂwnfumﬁhgmﬁ
7. Support 7.1 Support staff planning (at ﬁﬂﬂﬁuﬂﬂG{@HQﬂEGQWﬂﬁﬂiﬂﬂﬁ ﬁnﬁﬁuwuu%wqﬁqﬂ@nﬂqﬁﬂﬁﬂﬂﬁﬁﬂguﬂﬂqmﬁhqmﬁﬁ 2 2

Staff Quality

the library, laboratory, IT
facility and student services)
is carried out to fulfil the
needs for education,

research and service [1]

AHUAYUIBINANGHT

NDAARDINULNUTBIATHY




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
7. Support 7.2 Recruitment and Asflinunmadeniudufenrasyaansasainmmi | 2
Staff Quality selection criteria for ??mLf‘vusfuz%quﬁLﬁlm%mm‘su%m‘zé’mmwﬁﬂqm
appointment, deployment
and promotion are
determined and
communicated [2]
7. Support 7.3 Competences of support ATTHNIINTNHANHITOULATBUHIN N NTTAHUIALLBITDY 2
Staff Quality staff are identified and 1_4ﬂmﬂﬁmmﬁuméusfﬁ%’mwmﬂlﬂmﬁﬁfmuﬁﬁ
evaluated (3] U5 AVBAN FEARRDIAUNTE e IRDIBINENgAS
7. Support 7.4 Training and fnnaaiIufianssnd ay AUWUAY ANTALATIEILALYILYIARNIT I UARANTTHANTRAMI DD 3
Staff Quality developmental needs of AN AR qmmmmmﬁu@gu%ﬂyﬁ’mw LAYRAAAREITY AN
support staff are identified Giymﬂﬂ‘i"ﬂm‘wﬁﬂqm
and activities are
implemented to fulfil them
4]
7. Support 7.5 Performance Havuunisdsuifiunasnuaasyaaing | Asinisnuynauiardiudgenisuimsnantsjisien | 2

Staff Quality

management including
rewards and recognition is
implemented to motivate
and support education,

research and service [5]

ALY

n15t19199% nMsengeadag LA agelayaainsaie
adummlunmsirfanssmisneuuazasuennuaney

Tunn 9 amiiaenraasiuAHABINISIBIMANgRS




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
8. Student 8.1 The student intake policy | IneMANF3LTNANENYBMANgRs Asfinialazifinrasenisieaslssnduiusrayants | 3 2
Quality and and admission criteria are ARHEALIY FanARDIL 5’&1@‘3:@1«5 FuasiaT wavdinan1TUasfiuenUiulgs Walnladiuou
Support defined, communicated, VBINANGAT SnAnEIAHL RN eissun
published, and up-to-date
(1]
8. Student 8.2 The methods and MENGASRNNSAIMHANSEUINNIT NG | AsRnIsUszinAT NS uaznaIm (unsAnLdentindnen | 2
Quality and criteria for the selection of AaannInAnUNidalen An n19aeL Lﬁ@fﬁufﬁyﬁfﬂﬁﬂmﬁﬁ@mmﬁﬁmumqmymm‘j
Support students are determined and ?Jy’ﬂ F e NNIREUANATE URT N9
evaluated [2] SnianaRaneiss
8. Student 8.3 There is an adequate ANSEiNN3TRTTULLATNA NN R TURARINANTZIWT 2
Quality and monitoring system for NaUNNNeelnAnEn ARUsTRNEAN uazaeLleg
Support student progress, academic Lﬁ@?ﬁufﬁﬁmﬁﬂzﬁﬂuﬂﬁuLLﬁﬁﬂHﬂT@Tﬁumm
performance, and workload
3]
8. Student 8.4 Academic advice, co- nangaIlNansau Lﬂ%ﬂﬁ@”ﬂ@;mﬁ' 1. ATRNNTANAINTINNITUTITBRInsIHaTiang | 2
Quality and curricular octivities, student | WauvinuzAmEnans Fen uindnen W easrslantaluniswmmuinuiesly
Support competition, and other G‘f’lLLMﬁN'Mﬁ%ﬂﬁ@%@Uﬂ@l

student support services are
available to improve learning

and employability [4]

2. ﬂ@’iﬁﬂ’]ﬁﬂ’i%Lﬁ%ﬂﬁiﬂ'ﬂ%ﬂ’]ﬁﬂ’]’i?ﬂU%ﬂ’]iLLZ\IiﬁT'ﬂ

ABnuwngBeueneinsyuy




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score

8. Student 8.5 The physical, social and mﬁ’ﬂzgmﬁmﬁmmwme;ﬂwma AISEINNSL AU AR TNABINTTANNANENIN FIAN 919 2
Quality and psychological environment is | A MTaBABNNSEEHNNTAEY LL@zm‘a‘ﬁq"ﬂqusfuﬂ’ﬁﬁﬁq%ﬁ@rﬁﬁ ?Jm;;l,%ﬂu Aorinmn
Support conducive for education and fJfNLquu%M’ﬁﬁ?’mﬂﬁﬁm"ﬁmﬁmwmmmmmmq:

research as well as personal WA BHT AN AN ADUARBIAIINABINT WATAILETH

well-being [5] U3TENNNANTTEENS NAATEUATgEnIIETinn Iy Ee
9. Facilities and | 9.1 The teaching and ﬂ']‘iflﬂ’ﬁﬁ’?‘i’)"vLLNZﬂﬁzLﬁuﬁlﬂﬁﬁu'}ﬂﬂ':l’mﬂ::ﬂ’]ﬂ@;/’?uﬂ’?‘i 2 2
Infrastructure learning facilities and BUNNTRNLAYNNTATHAENIADEIEY BN AYn

equipment (lecture halls, WNHN1TUS U9

classrooms, project rooms,

etc.) are adequate and

updated to support

education and research [1]
9. Facilities and | 9.2 The library and its m‘iﬁm‘iﬂ‘izLﬁummGiymﬂﬁ‘igmw‘iuwmm‘l;mﬂgmLLm 2
Infrastructure resources are adequate and Lmzﬁﬁuhyu"ﬂymj@ﬁLﬁlmﬂy@ﬂmﬂGl‘iﬁﬁ'ﬂ‘lﬁﬁﬂqmﬁgﬁuﬁﬁ

updated to support ATHLINEN WA LA A TNV WA 8

education and research [3,

4]
9. Facilities and | 9.3 The laboratories and Arsfinnadnanamnpasnslmesfifings aunsowde 2

Infrastructure

equipment are adequate
and updated to support
education and research

[1, 2]

WARYISENINIEUEN BENIENILEND INBHINITAYINUHLNNS

Yiudgeimnn




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
9. Facilities and | 9.4 The IT facilities including Mﬁﬁmiﬁ’]‘m@mm@T@Nﬂ’]‘ju@zﬂiuﬁuﬂﬁff*gﬁ’]u 2
Infrastructure e-learning infrastructure are LW@THT@@N’]‘?NMLWWLL@Z%Lﬂ‘i’];‘:ﬁﬁiyﬁ’]?u‘ixﬁu%ﬁ/ﬂzjmﬁ
adequate and updated to WIBHUWAN I 2 L‘ﬁ'ﬂﬁﬁmé’mﬁwLLNum'ﬁﬂ%’uﬂqw‘Mm
support education and iflransieaneuassiuge
research [1, B, 6]
9. Facilities and | 9.5 The standards for ﬂ’)‘iﬁﬂ’]‘a‘ﬂ‘a‘&ﬁ%ﬂ’]‘i@wﬂﬂﬂﬁwLLQ@@WENTﬁyLﬁuTUW’]N 2
Infrastructure | environment, health and HARTTIMLAENMENEANIANUaBRATE D1ausy uaz
safety; and access for ﬁlx‘iLLmeiy@stuﬂ'ﬁﬁN’m LLﬂzﬂﬁ‘j'%/@Nﬂ’TWmﬁgﬂmﬁﬁyﬂﬁﬂé
people with special needs ﬁm’mﬁyﬂqm‘jﬁmwmwﬁﬂqm/ﬂm:
are defined and
implemented [7]
10 Quality 10.1 Stakeholders’ needs m‘a:ﬁm‘ﬁLm‘ﬂ:ﬁ/mmﬁummwmmmymﬂm PLOs 17‘1' 2 2
Enhancement and feedback serve as input N‘;N’ﬂ?um ﬁ/‘um’mﬁymm‘iﬂm&;ﬁﬁquyfﬁﬁqwﬁﬂ Lﬁlﬂcﬁ‘gﬁtu
to curriculum design and meUsugauasimmmdngnana i
development [1]
10 Quality 10.2 The curriculum design AYTHNITNUNIUNGZUINNTDBNUULLATUSUUTINANgRS | 2
Enhancement and development process is Lﬁﬂ?ﬁ,ﬁﬁﬂqmﬁﬁm’mﬁuﬂﬁﬂ@{lwﬁ’mﬁm

established and subjected to
evaluation and enhancement

(2]




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score

10 Quality 10.3 The teaching and ATTHNITNUVIANLAL T A UNTZUINNITT ANI9L3 9UN1T 2
Enhancement | learning processes and aDU LL@Zﬂ’]‘a‘ﬂ‘i;‘iLﬁu&; Baupanenadios alriulenns

student assessment are AINAHAHE TUUAZFDARAESTIL PLOS

continuously reviewed and

evaluated to ensure their

relevance and alignment [3]
10 Quality 10.4 Research output is wﬁﬂqmﬁmiﬁ’mmmﬁé’ﬂﬁLﬁ'mﬁy@\i Aa3i N3 as 1 NINaINE T ravananse ey 2
Enhancement | used to enhance teaching | §1Y38dIN15ALAIRENATREY NANGATNIYTININTNTUNA U TEEY

and learning [4]
10 Quality 10.5 Quality of support 1. ﬂ')‘jﬁﬂ’l‘m‘;ﬁ\‘lﬁfﬁyfﬂ@d AMATIN (Quality indicators) 2
Enhancement | services and facilities (at the AT UIIHUE N9 N A NHILATR IB1IUIL AN TZAINT

library, laboratory, IT facility N’]N"I‘EQ'T@ITWT @’f:lINLﬂujh‘lJﬁ‘i‘iN ANIZENALUZ UMD

and student services) is ﬁﬁﬂqm

subjected to evaluation and 2. m‘iﬁm‘iﬁ’]‘m@LLﬂffiLﬂ‘mzﬁﬂmwﬁyﬂqm‘nmmﬁu

enhancement [5] NHIA (viymﬂm ﬁmﬂﬁﬁﬁmﬁ IT La¥NITUENITHNANSA)

TusneAmeng T UBINANGAT

10 Quality 10.6 The stakeholder’s Arafinnaidonds wisrewmeniaifurayadaundy | 2
Enhancement | feedback mechanisms are LA 99U RUE NN AN B LA A 9B AN NAE AN

systematic and subjected to
evaluation and enhancement

6]

wisnzanfiugRaaulnauisunazngy




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
11. Output 11.1 The pass rates and ﬂq‘sﬁi:uusﬁuﬂ’]‘mmw{mﬁLmzﬁ’m”u AAMIN pass rates 2 2
dropout rates are Wway dropout rates v‘iﬁﬁmﬁ’ﬂqmmmamqq WA UILRE
established, monitored and UdedantanasRes lauazAsfigiieufisnsaauas n
benchmarked for HINTFU Lﬁﬂ?ﬁLﬁmﬂﬁﬁﬁwuﬁ
improvement [1]
11. Output 11.2 The average time to ﬂﬁﬁﬁﬁ:UUTuﬂﬁ‘iﬁQUTmﬂy@H@LLﬂxﬁ’]ﬁ/ﬂJ AARINNITAU 2
graduate is established, An5ANET ¥ TN gRTENHI TR LALLM
monitored and benchmarked Faniaaad selnuazaasd e munzasuazln
for improvement [1] HIMT3H Lﬁ’ﬂ?ﬁﬁﬂﬂ’l‘jﬁwu’l
11. Output 11.3 Employability of m‘jﬁ‘j:uuhmﬁfm‘mmyﬂ%@me"’]ﬂ”u AAns 2
graduates is established, Arun1ann tuendnansdsaniafne vinlindngns
monitored and benchmarked mmamwLquﬁ’wmLL@:U%mif«%’mﬂﬁmwLﬁlmf&ﬁm:
for improvement [1] Aaafigiisuilmnzanuazlanansgan e iannis
WeNWN
11. Output 11.4 The types and quantity AITRMRARAE TAATeranindnun Maannasaiy 2

of research activities by
students are established,
monitored and benchmarked

for improvement [2]

PLOS 2B9NANGAT WaTiIuag s ud imunzanuasln

M9 e ARnTRRNN




Criteria Strengths Areas for Improvement Score | Overall
(1-7) Score
11. Output 11.5 The satisfaction levels m‘jﬁm‘sﬁ’]Lﬁumﬂﬁumummyﬂaﬁiméw Wnszuy uay 2

of stakeholders are AM3ANNURARIN mwﬁqwﬁwémmmwmwﬁﬂqmum
established, monitored and tinsdinannyfaalnaasdouazaeamnigiisuii ants
benchmarked for YSudgeimun

improvement [3]

Over All 2
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