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Report Summary

This report is based on the information provided in the self-assessment report (SAR), evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 11 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score
1. Expected Learning Outcomes 2
2. Programme Specification 2
3. Programme Structure and Content 2
4. Teaching and Learning Approach 2
5. Student Assessment 3
6. Academic Staff Quality 2
7. Support Staff Quality 2
8. Student Quality and Support 2
9. Facilities and Infrastructure 2
10.  Quality Enhancement 2
11. Output 2

Overall Verdict 2
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
1. Expected 1.1 The expected learning —M‘mquuw@ﬁwéﬂﬁﬁﬂuéj (PLO) ﬁﬁ’mumﬂzvgl/ﬂusfﬁlﬁu 2 2
Learning outcomes have been clearly ARV ANLA BT DI AT LAZ N BN RSN
Outcomes formulated and aligned with FALat ‘52134‘17?@miﬁm*?my"lmiﬁﬂmﬂmmﬁwmﬁﬂm
the vision and mission of the AMUANAANENNSBEUIINANgAS
university [1,2] _Ansinnaunan PLO TudszidiuAsntuanansnsns Ty
mﬁﬁqmw'gcﬁiymﬂwqé’mqﬂufﬁﬁﬁfﬁ AnUselamiun
AULBILAZAIAN
1.2 The expected learning fN19ANUANRANE 119 L%‘ﬂngﬂ AN mwumumﬁwﬁmaféﬂu'g TﬁLLﬁT@fﬁqmﬁwémﬁGﬂuﬁm 2
outcomes cover both subject mﬁ”ﬂqmﬁ'mﬂmquﬁ%mwgm:ﬁﬂm igy Specific Learning Outcome LA ¥ 1T Generic Learning
specific and generic (i.e. ‘V%qu‘u LmefJ’mfgLLmﬁﬂwzqu:‘ww Outcome Tﬁy (NEEN AR EN
transferable) learning
outcomes [3]
1.3 The expected learning 1. 4113189714019z NAMEY (SAR) Selulauamstmndin | 2
outcomes clearly reflect the ﬁdmficﬁi”umLmzm'ﬁﬁmumiﬁ@fauff&?@hmﬁﬂﬁ PRIt
requirements of the ANINADINITIBSNANG AT NG N7 A1 A Y7 17 1N g
stakeholders [4] AmaNaANEnTEens
2. WJ‘iﬁﬂ"l‘iﬁ’]"ﬂy@ﬁjﬂ@ﬁﬂ Stakeholders Lwimﬂ@g'mﬁﬁ“w%wa
qq@fﬂu"?uwﬁ'LﬁmﬂymﬁummfimmLLNmTﬁLﬁudqgﬂ
sinsnasrain PLOs pa9ls
2. Programme | 2.1 The information in the 1N FIEIRNITUTLLHUANLDY (SAR) gﬂTﬁT&LLNWTﬁLﬁuﬁG 2 2

Specification

programme specification is
comprehensive and up-to-

date [1, 2]

asaumAnsniuremangnIseaTuaan (ANaila AUN

— QA v 19) uaziuilaqiii dinltalunismeuns




3. Programme
Structure and

Content

Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
2.2 The information in the MANGATANTNLNTAYRTIEIN (HAB.5) THdlATN 2
course specification is AU (AMATE AUN — QA 11 19) iiTaqris
comprehensive and up-to-
date [1, 2]
2.3 The programme and fnawsunandngrslnsdainuduus (1. snaesulssfiuames (SAR) Salulauanshiiuds | 2
course specifications are wu gRlenAnunlasfnsmeuns 11989UA19E AN AYIDINENGATN DUATTINEULNG W
communicated and made nangmanueenlaiuazoanla wrnzanAURR AR U Az NN
available to the stakeholders 2. a1n9IENIRUTHRANALEY (SAR) §9lu lnuamslniiiug
[1, 2] matlaiugesnefi [nAAunns T sWe LN ngRa
LLG%@:{fmmqﬁ;;ﬁéqufﬁéqmﬁﬂ%wamﬁa{ﬂEmzﬁ”ﬂqm
Tnasuynngw
5. 91N9189UNNTUaEAURMEY (SAR) SaluTauana v
ﬁdmfiﬁﬁmmﬁﬂizLﬁummumuﬂ%’uﬁqqf@qmqm'ﬁ
IHEUNTAN GRS TE ATH Nz RN HpE 8o lAwa
Feunazngs
3.1 The curriculum is designed 1. 91N (SAR) Mdngmass i lauans s 2 2

based on constructive
alignment with the expected

learning outcomes [1]

m‘aﬂ@ﬂLLuumvﬂquuﬂ‘azLﬁum'ﬁdwwm PLOs Tﬂzj
NTYUNATIUATLIBeNaEN9TALa (Backward Design)
’ifmﬁgﬁﬂ’l'ﬁﬁ’]ﬁﬂﬁ\i constructive alignment ’i:WJI’N PLOs,
MUani@u Kiden uazAinisinnisdennisao

2. A9FNUNIUNIHN Revised Bloom’s Taxonomy N’IT“g
Yarleluniseanuuusnedynmin PLOs Aifgnonsuas

PLOs AIIATDUARNATHAITNG VINYY UAZIARAR (KSA)




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
3.2 The contribution made by - ITNTIEITUAULDY (SAR) Mé’fﬂqmé’ﬁﬁfﬁyl,l,ﬂmsfﬁ Wintlanis 2
each course to achieve the ﬂl’w;li/l?m PLOs mzjﬁmﬁmmu curriculum mapping ‘ﬁ‘%’mﬁﬁ
expected learning outcomes is v[\’;l Lﬁ@?‘l;lﬁm constructive alignment ﬁ%%@‘lﬂﬁﬂ@@ﬁ
clear [2]
3.3 The curriculum is logically mwumumqmﬁf‘i@ﬂﬂwm CLOs fiu PLOs AMHAIH 2
structured, sequenced, AP TR Inadnen s 3engiuunaziut (YLOs) uazvinln
integrated and up-to-date T&T@mé’fﬂwmzfﬂmﬁmﬁmmwﬁﬁﬁﬂgmﬁmmﬁ
[3, 4, B, 6]
4. Teaching 4.1 The educational philosophy _finNTUss e T AN RS —m‘aﬁm‘jmﬂLLwéﬂ%ﬁfy’mﬁﬁﬁ'ﬂmTﬁfTupjﬁéqﬁfﬁyﬁqmﬁﬂ 2 2
and is well articulated and Tmsnzanduaniunigol fmansusln
Learning communicated to all —pasfinnalasfingamuaT Iy AN TSI FLG T
Approach stakeholders [1] mmmuﬁ’m@imﬁmuw
4.2 Teaching and learning ANNTURAIAHNANIE SN AR NS AasmANAANENTTEEugTE AU CLO ATLUYNATY 2
activities are constructively NDUU PLOS W’;ﬂuﬁ’l‘lﬂuﬂﬁﬁm’iﬂ@uﬁﬂﬂmm:lmﬁji_l CLOs
aligned to the achievement of
the expected learning
outcomes [2, 3, 4]
4.3 Teaching and learning wﬁﬂqmﬁﬂmuw Life-long Learning ‘ffi —m‘iﬂ‘;’mﬁ@ﬂ‘i‘mm‘iL“?ﬂum‘m@uﬁﬂ‘iw}ufﬁﬁmmi 2

activities enhance life-long

learning [5]

i{Q]oeN!

EUFARBATIRATUANILMNNRIBINANGATLA 9N TIN
UHASNHANABAARBINL PLO 2B9NANERTAIY
~AY5HNTUSLRNNTAANISEEUNNSTEDYN N9EEUIAREA

Fn UAzHINANIUSUUIN199ANISIEEUNNTEEN




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
5. Student 5.1 The student assessment is ﬁmﬁmw‘iumLﬁuﬁzﬂ:méqw{mﬂm ArfinnaUsnfinsruunsUssiunaluunayszezan 2 3
Assessment constructively aligned to the mm‘mﬁﬂfﬁﬁmmﬁwﬁmiL%ﬁujyﬁ%ﬂL@uw’f‘jﬂfﬁ
achievement of the expected
learning outcomes [1, 2]
5.2 The student assessments | #nn3 (a8 9Usifuinainmans Asfinnalazifinuassulsisnmalsdunaunazsedn | 3
including timelines, methods, ﬁﬁﬁgmuwmwﬁmmmmwmmzﬁmmu,m'mmﬂ
regulations, weight ﬂ’]‘iﬁﬂﬂﬂﬁ?ﬁﬁﬂ’)’mﬂﬂﬂﬂgﬂ\?LL@:LMN’]ZNNfTUE;L%EIu
distribution, rubrics and
grading are explicit and
communicated to students [4,
5]
5.3 Methods including 1.8ln953 80 Rubric snlatunsUsafin | aasfinisUssfiumunasdtnisuazpseeiediteuns 3
assessment rubrics and Tunanedrusmangns Ussfunaanfinnuifissnes sandefinistresnammnzay
marking schemes are used to | 2.8inMssikantadazifingieAmansiamn | s T
ensure validity, reliability and ?J%ﬂﬁ‘ifﬁ/mﬂi:l,ﬁuwm;ﬁﬂu
fairess of student assessment
6, 7]
5.4 Feedback of student ARz ke EanasnnaEey pasaziinnatazifiugdenszinnsBeniasouaquyn 3
assessment is timely and (Formative Assessment) Lﬁﬂﬁfﬁ&;ﬁﬂuf@;jﬁ ‘iﬁﬂﬁﬁfﬂﬁ‘wﬁﬂq&]‘nﬁﬂﬂﬂu
helps to improve learning [3] Tﬂﬂﬁﬂﬁ%uwﬂm’ﬂ%ﬁu’g
5.5 Students have ready SNANEIEIHIT0ATIIRBUNANISEEY | AYSETENININNSENEIOIANIAANEIMAINAAE 2

access to appeal procedure

8]

2D9NNANEITIBYAAR R




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
6. Academic 6.1 Academic staff planning HUNUNIT9ANITERIINIAY ALY ATV HE RIS IATBAAADIT LN B UNTFEY 2 2
Staff Quality (considering succession, A19998 N1TUENTIBINTVBINANGAT
promotion, redeployment,
termination, and retirement) is
carried out to fulfil the needs
for education, research and
service [1]
6.2 Staff-to-student ratio and - m‘f;Lmﬁ:ﬁ@mﬂﬁ:wuéﬂ@mmwmi’fif%ﬂ LAZNISUANTS 2
workload are measured and "jmm‘myqsﬂ Lﬁﬂﬁmmmmiﬁwm@ﬁumwm‘aﬁﬂum‘mﬂu
monitored to improve the N71979%8 LAYN1TUIN1939INTT Lﬁﬂﬂi:@?ﬂﬁlﬁmmﬁﬁwm
quality of education, research FULEN
and service [2] - wﬁﬂgmmmmwLquLf‘ﬁ'mﬁumi:mwmﬂm’]m‘jf—j
e i Az aniudmainAnnfisuRsdund
6.3 Recruitment and selection mﬁmmLﬂmeﬁmiﬁmLﬁﬂﬂmﬁﬁfmumuwmwmummmm 2
criteria including ethics and LLﬁmm‘sﬁmiLﬁﬂﬁﬁfﬂwumuﬂ%ﬂ‘ga@mmwmm‘ifj
academic freedom for ﬂﬂlﬁd(ﬁ;mﬁm
appointment, deployment and
promotion are determined and
communicated [4, B, 6, 7]
6.4 Competences of academic mﬁﬁggflu{mﬁLﬁmqmwﬁfﬁﬁuﬁqmmmmﬁmmizmw 2

staff are identified and

evaluated [3]

By BDID1975 IMANGATND IMNTHBLMNNENWE
ANHABAARBINILAINAINITOAITHIBHIB Y UAS

U2 /UNITUIBID19158




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
6.5 Training and fINN981999 AN ABINTHANAILES AYTENITINUNRNITNRUIYARINTEEATIN1 WAL NS 2
developmental needs of INYANINT AARNNNITRANIANIBIZBIYARINTEETLEINS 3991
academic staff are identified YR UNRYBY LLNumﬁﬁ%uﬁqﬂMﬂi
and activities are implemented
to fulfil them [8]
6.6 Performance management ArsfintasansussgslaiiunyaannsTunangnsitnaam 1
including rewards and Tmmﬁuﬁ@m‘aﬂ%mi@LL@:ﬁﬂﬁﬁwumuﬂﬁ:mumiﬁ
recognition is implemented to ﬁﬁdfﬂLﬁmyLﬁﬂﬁ@&Tﬂmﬁq T
motivate and support
education, research and
service [9]
6.7 The types and quantity of AN S ARATI AT LAZLL NN TB TR 2
research activities by —ATTRNITINURHLALAALAARTNUTUNVINASTHNTS
academic staff are ﬁﬂuﬁﬂammm'ﬁéﬁ%’uﬁmmwﬁﬂgmmummsﬁ@ﬂ'ﬁq
established, monitored and G;ﬂL‘ﬁIL@Q
benchmarked for improvement —ﬂ’)‘i‘ﬁ’]@:lﬁfduLﬁﬂﬁ@“u’mﬁ‘ﬁfoilﬁf&T‘?‘Llﬂ’]‘iﬂﬂN%U
[10]
7. Support 7.1 Support staff planning (at ANTUYINEATNSNAS LAE R 19 TN TSI TINE UYNAE 2 2

Staff Quality

the library, laboratory, IT
facility and student services) is
carried out to fulfil the needs
for education, research and

service [1]

FITH mwmmm‘mmmﬁ’ﬂgmLL@mi@umNm‘immmu

NMSEYUNITADY N15998 LAZNITUENITIEING




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
7.2 Recruitment and selection —ﬂq‘zﬁ@%f}u’z‘lwsfuﬂ']‘jﬁmumﬂmmlﬁ'ﬁ WINIZUDILARING 2
criteria for appointment, AU LN uIMANgRaRUnITE e T Ay
deployment and promotion are 398 WAXUIN9IYINTT
determined and —ﬂq‘sﬁziqu%qﬂumﬁﬁmimwmﬁLz‘ﬁ'@uﬂy’ummmmﬂ
communicated [2] avfua nannsunvdngms
7.3 Competences of support —ﬂq‘sﬁm‘jﬁmummeﬂ‘m:ﬁuﬂmmummqﬂmﬂ‘mm 2
staff are identified and Nﬁuwuﬁmmm{mﬁumwﬁyﬂqm‘mmwﬁﬂgm
evaluated [3]
7.4 Training and —‘1/1r&"ﬂqmm‘aﬁéquéqﬂumﬁﬁmumﬁﬂmq NIIWENLT 2
developmental needs of ‘uqﬂmﬂimﬂﬂﬁuﬂguﬁﬁmmu‘%m‘mﬁﬂqmﬁqﬁ@qﬁu LA
support staff are identified and AUTARNATN mflmymﬂﬁm\mﬁﬂqmﬁmmmiymﬁuwam‘j
activities are implemented to L%ilu;;/ﬁﬂ’mwﬁ/ﬂ
fulfil them [4]
7.5 Performance management —%ﬁﬂgmmmmzm'ﬁﬁﬁ:uumfisfﬁﬁfmf“f@ LATNITENY DN 1
including rewards and @BagiesAnAINTELETIA ANHNNSEEUNITAEY 119
recognition is implemented to 498 WATNITUINTIBINITVBINANG AT Lﬁﬂﬁgqﬁﬁ@qm@ﬁﬂﬁ
motivate and support N'mNﬁuméusfum‘iﬁﬁm‘iﬁ@?ﬁﬂﬂmm;mﬁuwﬂm‘ilﬁﬂug‘ﬁl
education, research and AR
service [5]
8. Student 8.1 The student intake policy | — ANM19ALASIZATBINNNNTRBTITUAZ ~ AaTATIEIUYIaNW B U g NS UNnAnen ADINLI 3 2
Quality and and admission criteria are MeUsTmANUEVaNgRS Haulanisfuainaniasusing ABnaWeune uaznng
Support defined, communicated, é’wmw%yﬁﬁﬁﬁuﬁwﬁu

published, and up-to-date [1]




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
8.2 The methods and criteria | - finnafavuananinasnis@maen ~ ARsRNIUNaUR LAz N D Iuns AR AenTInAnen s 2
for the selection of students
are determined and evaluated
2]
8.3 There is an adequate _ fnnsdnsruuenensafiUAnEnuay _ AMSTiSTUUNISRAANHAIINNIINN KANNSANE LAY 2
monitoring system for student %mwwmﬁﬁm@ﬁﬂmmﬁm@ﬂ@Lml,m m‘jzmﬁlﬁﬂufﬁmmmuﬁu PLOs
progress, academic Tala TirUEnununinAnuni ~ posRnnsfiaensAgatUn1sr N BewesinAnyn
performance, and workload TYYAARN NANGANT el N Anenin1sznnsBausnnifiull
3]
8.4 Academic advice, co- - fnnsuansanyafianssEEnAngss | - ArsdanansaiEENTinEzaeyEeui il iuienasaln 2
curricular activities, student wazfiangannsusiuiiaaa i 318391
competition, and other student | sinAnutuAANg 7 Ferannaasiy - AsfinnaUasfiunafansssBundngnafidntniy
support services are available | PLOs SAnEn uazAITuARIRATIARTWT LT AnEN IR Agw
to improve learning and %@L@%Nﬁﬂ@lﬂﬁu
employability [4]
8.5 The physical, social and - ﬁm‘jLLﬂm%mg@mié’mmﬁmmﬂm‘i — ATANNTUT R HNAENTWLIARBNTIINNENN FIANIAY 2

psychological environment is
conducive for education and
research as well as personal

well-being [5]

a ¥ o a A &
VIEUININNILATN AN LL@:"WIT@‘WL@?Q

ABNTTLELU]

ANlATIEINTBHNSIEINNNTADN UAZNNTATE F9NTIYT
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
9. Facilities and | 9.1 The teaching and learning | - fidnaamnfiane lauazAiasnzna — AIANNTATIT RSB AN AZANT T2 N5 B 3 2
Infrastructure | facilities and equipment S ANTNAZANT 17 NS EENNNS N19EEN T IARAHIR e LA ATTEse Tnetn
(lecture halls, classrooms, NOW apARRBITIU PLOS
project rooms, etc.) are
adequate and updated to
support education and
research [1]
9.2 The library and its _ fin98n399ANERBIN1TATIRDYe — ARIANNTAATIZIANNABINTT T BN S NENN T T T 2
resources are adequate and ADAANTE ﬁmmgmmﬁﬂﬁﬂm
updated to support education | - flﬂ’?‘jLLN@QW%W%I’]ﬂ‘EﬁT‘g’TMﬁIﬂQNHW - m‘aﬁﬂmmi‘ﬁLmﬁ:ﬁﬂmmiﬁﬁfmmwGiymmi
and research [3, 4] _ finsdnsnenanislazesenanss m%wmmsﬁuviymmmﬁﬁmu@éﬂmmuﬁlfaﬁmﬁumﬁﬁi@fﬂ
Uszdmdngnamaninenad iaiu - AsfinnsUaninanuifisanarasminennslumasanane
ﬁymﬂam NNTBENNNTAENYEIBNANTHUAINANET
9.3 The laboratories and _ fineq Self-access center Weln _ AsfinsiAss AN ABINIs REINYasInANENAe 3

equipment are adequate and
updated to support education

and research [1, 2]

sindnenlnlyUszlamaienisBans

- ﬁﬂﬁﬁLLﬂﬂ@ﬂ@Hﬂ@ﬁﬂﬁﬂﬁﬁ@ﬂ"l‘iLL@::

|
A A

PRpNHaaINITnaTIY AUUNIT L%f:lu?]?l’ﬂ@

v
=

WEIEY

UG

)

- finsd19aeanislarasatanss
Uszdmangnsfinenediaeuias

NevUFUANITAN9Y

vesUiRNuargLNTos 9 AHANHIREINE UAZ AN

yiuaselne Maanaaeai PLOS




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
9.4 The IT facilities including | - §innadsnanrnfielarasananss — ARIANNTATIZI AN ABINNT HATHIBS RSB THI AT 2
e-learning infrastructure are UizémﬁﬂfggmLmzﬁfﬂﬁﬂmﬁﬁ&i@ A9 AzAanAy IT TuAnnAs RN e LAz ANNTET 1Rt
adequate and updated to @"ﬁmﬂmwmmﬂﬁyﬁu IT ﬂ@@mﬁy@\‘lﬁu PLOs
support education and — AT RARNH LA ST N A UNANNT A A T [T
research [1, B, 6] (Action plan)
9.5 The standards for _ finnsd@ngnananuis learasananss - ANTHNIANALRARINUNL/AINTTHAITAUATNEN 2
environment, health and Ui:émﬁﬂqmumﬁﬂﬁﬂméﬂmmgm N’]@I‘iﬁﬂug’?uf\%ﬁLL’JO’IZ;’I'JNJTWJTM@"I@%‘ @iqu‘ﬂmq: WAy
safety; and access for people | AATNLUAANL mwﬂmmﬁﬁéﬁm mef;‘aﬁm‘a%ﬂmwLLqmgﬂuﬁLfﬁy@éﬂ
with special needs are defined l};ﬁﬂ’h‘
and implemented [7]
10 Quality 10.1 Stakeholders’ needs and | - fin1suanseyaraAnfiuaInyiiaas | - Aosuansiiiudensiaeyataundusinyiiandaso | 2 2
Enhancement | feedback serve as input to Tngaids FurnUsuUgeRmmInIsenuUIndngRs nfiaaadaa
curriculum design and mﬂéﬁ"ﬁu
development [1] - AnsfinnUaninuuasinssiaayataunduannyiiaam
T&TﬁqmﬁﬂLﬁ@ﬁﬂmﬂ%uﬂ‘gmm@@mmu PLOs 289MANgAT
10.2 The curriculum design _ finnsuansiunennsruanmsung ~ AMTHNIINUNINUATLSUUINITUIUNNTDBNUULUAY 2

and development process is
established and subjected to
evaluation and enhancement

2]

YUl s mnangms

WHHIMANGRS A AIININGSTW uazRAuViaadm3y

AN LN TN mumﬁﬂqmm@fﬂ




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
10.3 The teaching and - flﬂ’ﬁLLN@Q%@H@ﬂ’ﬁ‘V]U‘V]QHLL@Zﬂ’YE - ANTHNITILVITHNTZUAUNNITNITTANITIEEUNNTADY LAY 3
learning processes and UL IRUNANI9EEUN 1T wumuﬁ?‘iﬂﬁé’mﬂix@uwmmg;l,%ﬁueﬁﬁﬂmmymﬁ”u PLOs
student assessment are nﬂi’mﬁ"ﬁ’mmwﬁﬂqm
continuously reviewed and
evaluated to ensure their
relevance and alignment [3]
10.4 Research output is used | - fiN1aLAASIDYAIILATEUBIT99E - AY3EN15979 Lmeﬁuquﬁﬁummﬁﬁwzﬁ"ﬂqmﬁqmu 3
to enhance teaching and U5z MmMAngRIuassinnen Adafinanaaesiu PLO efiazannaninansnide
learning [4] my‘amﬂmﬁﬁumﬁﬁmmmﬂu
- posaaaBabinonanseinade i iewmunnisg
FannaBaunTEeuLTI e A NGNS BT U M AN GRS
10.5 Quality of support _ fdrsnannuienelauasiinisii - maﬁmﬁLmﬁzﬁ@mmwmuufﬁmﬁLmzﬁlaﬁﬁmﬂm’m 2
services and faciliies (at the | SWasAAHazAINTITE MNN9Eemnng ALANAN 7 LREUSULTIUAT AR
library, laboratory, IT facility ADY
and student services) is
subjected to evaluation and
enhancement [5]
10.6 The stakeholder’s — §NNuERINTTANIITANABINTTUAY | - ﬂTﬁﬁﬂ’]‘iﬁJ‘itLﬁu‘i:UULLﬂzﬂﬂfﬂﬂ"l‘i%/U{mj@J@uﬂﬁu%ﬂd 2

feedback mechanisms are
systematic and subjected to
evaluation and enhancement

6]

?Jm;l@ﬂﬂuﬂﬁumﬂ@ﬁmufmmmﬁﬂ
Aad @ ¥ yz:{ ! ¥
- N’)ﬁﬂﬁ’iLﬂU’i’]U’iQN?I@?j@@’Iﬂ@NNQuTG]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
11. Output 11.1 The pass rates and ﬂq‘jﬁ‘a:uubfum‘i’mwmwayﬂyﬂ@LL@::ﬁ’]ﬁ’u AAGIN pass rates 2 2
dropout rates are established, uaz dropout rates ﬁﬂfﬁwﬁﬂfggmmmﬁmw UNHNBNUI LAY
monitored and benchmarked LBadnnsAEiResla uazAalaeufsnzauasln
for improvement [1] HIMTFH Lﬁﬂ?ﬁlﬁﬂm‘iﬂ/@m’l
11.2 The average time to ﬁizuuéfumﬁfm‘mwgmj@meﬁﬁﬁ’u AARNNIT9U 2
graduate is established, MsAnEN Yin AN gATENHNTA NN RUILAE NS
monitored and benchmarked FansansResla meq‘aﬁ@ﬁﬂuﬁmmmmm:fﬁ
for improvement [1] HINTFU Lﬁ'ﬂsfﬁlﬁmmiﬁ@um
11.3 Employability of fl‘ix‘].l‘].l?uﬂ’]‘i‘i')‘i_l‘i’mﬂy@yj@LLﬂ:ﬁﬁﬁU ﬁmmumﬁfﬁmuﬁﬂ 2
graduates is established, 289 UTR ﬁﬂﬁiﬁwﬁﬂgmmmimwLLNuV‘TmeL@:u‘%mﬁ
monitored and benchmarked daniaannadselauazaafigieu munzasuazln
for improvement [1] HIMT3H Lﬁ’ﬂ?ﬁﬁﬂﬂ’l‘jﬁwu’l
11.4 The types and quantity of ARSI SYULNN TN NALHINIINNSTARSNTINATHATATE | 2
research activities by students PAIHNANHILALAITHNITANUAARTNUILNVILAZTIHIN
are established, monitored yasfianssnddeiianusenaaasiy PLOs uazaasily
and benchmarked for Lﬁil‘uﬁL‘Vim:NNLLmvf&Tmmﬁ’m Lﬁ@?‘iﬁylﬁmﬂﬂ‘iﬁwm
improvement [2]
11.5 The satisfaction levels of ﬁﬂﬁ‘i?ﬁﬁ‘i’)@ﬂfJ’mﬁGW@T@@ﬂﬂgﬂﬂuLLﬂ: 1. Aqafnigen Lﬁum‘nﬁmqmqmqu”@ warnigfafdy | 2
stakeholders are established, | sinAnw1Taq1iu Anman mufanelananmn nsasmangnsuaziiomdio
monitored and benchmarked snpRamlpaadeuaniieues ieniaUsulqeine
for improvement [3] 2. mwumuﬂizlﬁuﬁf]mmmLLuumumNTﬁﬂmmym
AUNAANEN5EEUIVDINENGA
Over All 2
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