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Criterion 5 - Academic Staff

: ¢ 5
} Requirements WWQ%

5.1 The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement
plans) is carried out to ensure that thecquality Jand quantity’ of the
academic staff fulfil the @or education, research, and
service.  Freeq. | T W},wzﬁ,&%g

5.2 The programme to show that staff workload is measured and
monitored to improve the quality of education, re search, and

service. @ﬁmw% /thdz/ﬂ%‘iﬂjége_/k/ﬁlwc\
5.3 The programme ﬂ;c/g /sﬂoym%t'the competences? \fo Hle academic
staff are détermined, g_g_wluated,,_andWimf% e % g

5.4 The programme to show that the duties allocated to the academic

staff are appropriate to qualificatioMand aptitude.
— MsAxn 7 VTN . R

—



A58 0
Criterion 5 - Academic Staff PRAT Y
%Mléﬂel%w fon [ il /ﬁ'Lu\g&\L\

p Requirements /Mé/ﬂowmﬁwéﬂ- s Lx s
5.5 The progr#mme to show that(gromotioﬁ of the academic staff is based

on a merit system which accounts ﬁq/gz,s%esearch argp%e
5.6 The programgrne tg show u%\ t dmprlvneges benefits, roles

and relatlonshlps and accountabl | y of the academic staff, taking into
account professional ethics and their academic freedom, are well

(defined and understood\\ C ot o B irsroiu UL ) Q

i)

5.7 The programme to show that the training and developmental needs" of
the academic staff are systematically identified, and that appropriate

training and development#activities are implemented to fulf|I th
identified needs. ‘gu %@m E%M« ArrocBemson 5 9 uf

5.8 The programme to show that @ﬁm&ﬁﬂm%ﬁ‘r@
@ and (recognition, is |mplezﬁentﬁ_fassess academic | staff
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