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tneunnIsuUs=Lou Rating Score

C1 Expected Learning Outcomes s:y

C1.1 The programme to show that the expected learning outcomes are appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the university, and are known to all stakeholders.

Strengths Area for Improvement

C1.2 The programme to show that the expected learning outcomes for all courses are appropriately formulated and are aligned to
the expected learning outcomes of the programme.

Strengths Area for Improvement

C1.3 The programme to show that the expected learning outcomes consist of both generic outcomes (related to written and oral

communication, problemsolving, information technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).

Strengths Area for Improvement

C14 The programme to show that the requirements of the stakeholders, especially the external stakeholders, are gathered, and that
these are reflected in the expected learning outcomes.

Strengths Area for Improvement

C15 The programme to show that the expected learning outcomes are achieved by the students by the time they graduate.

Strengths Area for Improvement
C2 Programme Structure and Content (Us:y

C21 The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and made available and communicated to all
stakeholders.
Strengths Area for Improvement

C22 The design of the curriculum 15 shown to be constructively aligned with achieving the expected learning outcomes.
Strengths Area for Improvement




C1 Expected Learning Outcomes
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C11 The programme to show that the expected learning outcomes are

appropriately formulated in accordance with an established learning taxonomy, v
are aligned to the vision and mission of the university, and are known to all

stakeholders.
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